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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PATNA WOMEN S COLLECE

Name of the head of the Institution

Dr Sister M Rashm AC

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06122531186
Mobile no. 9473027965

Registered Email

i nf o@at nawonenscol | ege.in

Alternate Email

i gac@at nawonenscol | ege.in

Address Pat na Wnens Col | ege, Avila Convent,
Bai | ey Road, Patna 800001

City/Town Pat na

State/UT Bi har

Pincode 800001




2. Institutional Status

Autonomous Status (Provide date of Conformant of 02-Jan- 2018

Autonomous Status)

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Anrita Chowdhury

Phone no/Alternate Phone no. 061225311869

Mobile no. 9835643898

Registered Email i nf o@at nawonenscol | ege.in
Alternate Email i gac@at nawonenscol | ege.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) ht t ps: // pat nawonenscol | ege. i n/ wp-conte
nt / upl oads/ 2019/ 07/ AQAR 2017_2018. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : htt p: // pat nawonenscol | ege. i n/ upl oad/ phi
| osophy/ cal endar - of - event s. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 A 0. 00 2004 03- May- 2004 | 03- May- 2009
2 A 3.58 2010 28- Mar - 2010 | 27- May- 2015
3 A 3.58 2015 19- Jan- 2016 | 31-Dec-2023

6. Date of Establishment of IQAC 11-Cct - 2004

7. Internal Quality Assurance System



https://patnawomenscollege.in/wp-content/uploads/2019/07/AQAR_2017_2018.pdf
https://patnawomenscollege.in/wp-content/uploads/2019/07/AQAR_2017_2018.pdf
http://patnawomenscollege.in/upload/philosophy/calendar-of-events.pdf
http://patnawomenscollege.in/upload/philosophy/calendar-of-events.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
NAAC sponsored Nati onal 08- Feb- 2019 150
Sem nar on Excel | enece in 2
H gher Education :
Enmer gi ng Concerns and the
Road Ahead
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Pat na Wonen' s DBT DBT, Covt. of 2018 8100000
Col | ege I ndi a 1
Pat na Wnen's RUSA RUSA, IVHRD, 2018 10000000
Col | ege Covt. of India 1
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 12
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 84000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed NAAC sponsored Nati onal
Enmer gi ng Concerns and the Road Ahead

Sem nar on Excell ence in Higher

Educati on :



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/784_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/784_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/784_Minutes.pdf

I ntroduced new skil |
course in Korean Language and Cul ture

ori ented Add-on Course on Performng Arts and Certificate

Organi zati on of Faculty and Non Faculty Orientation Programme.

Pronmpoting the faculty nmenbers to undertake ARPIT (Refresher Course through MOOC)

under MHRD, CGovt. of India

I nt er nal

Academ ¢ Audit (Dry Run) of Departments

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To formul ate next five year plan

Vari ous conm ttees have been forned
with an | QAC nenber to workout action
plan for quality enhancement under
seven different criterion

To conduct nore sem nar / conference of
National / International |evel

DBT sponsored NATI ONAL SEM NAR ON NEW
HORI ZONS OF BI OLOG CAL SCl ENCES:
ADVANTAGES CHALLENGES ¢ RUSA sponsored
NATI ONAL SEM NAR ON CHANG NG

PERSPECTI VES OF EDUCATI ON I N | NDI As
NAAC sponsored NATI ONAL SEM NAR OF
EXCELLENCE | N H GHER EDUCATI ON:

EMERA NG CONCERNS AND THE ROAD AHEAD

NSS, NCC, ETF, Al CUF,
progr anmes

| CWA and MVDF

¢ NSS — Swacha Bharat Abhiyan « | CWA —
Inter College Conpetitions « MDF —
Skill Devel opnent Programe

Add-on Course (Skill
Pr ogr ame)

Orientated

Add-on Course (Skill Orientated
Programme) and Certificate course in
Korean Language and Cul ture

Study tour / Educational Exposure Study Tour in the Departnent of
CGeogr aphy, Soci ol ogy, Economcs, CEMNS,
BBA, Fashi on Designing, |M etc.

To strengthen student support system Free ship, scholarship, nentoring

system are in place for student
support and gui dance.

To enhance research culture

Encour agenent to take up Major and

M nor Research Project. ¢ Two Research
Journal - ‘Explore’, Vol.-VII and
‘IRIS, Vol. Vin published. « UG and

PG student Research Project (CPE and
BSR)

To draft and update the curricul um

CBCS syl | abus and Senester system
i ntroduced in the new session.

Initiate academ c |inkages and MU

MoU with CHRI ST (Deened to be



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/784_Contribution.xlsx

Uni versity), Bangalore, National Skill
Devel opnent Corporation, St. Xaviers
Col | ege Munmbai, CSIR Indian Institute
of Chem cal Technol ogy

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 01-Jul - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 19- Nov- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Coll ege level MS exists where data are
col l ected over intranet. The nodul es
which are currently operational are: 1.
Onl i ne adm ssion exam nation form 2.
Online challan and paynent 3. Adm ssion
list generation 4. Online adm ssion
system 5. Challan for fee generation 6.
Online and offline challan paynent
facilities for students 7. Course w se
different fee table generation 8.
Col | ege and student auto mail alert 9.
Reports on admi ssion 10. Reports on
paynment received 11. University paynent
reports 12. Routine managenent system
13. Online attendance system 14.

Exam nati on nanagenent system 15.

Result nmanagenent system 16. Pronotion
assessnent system 17. SMS alert system
18. Transfer Certificate and Character
Certificate Managenent System

Part B

CRITERION | — CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/784_Quality.xlsx

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA BA (Senester | and | English, Mass Com 22/ 09/ 2018
1) CEMS, Phil osophy,
Econom cs, History,
Soci ol ogy,
CGeogr aphy,
Psychol ogy, Hone Sc
BSc B. Sc (Semester | Physi cs, Chem stry, 22/ 09/ 2018
and I1) Bot any, Zool ogy,
Mat hs, Statistics,
Comput er Sci ence,
M cr obi ol ogy
BCom B. Com (Senester | Conmmer ce, Busi ness 22/ 09/ 2018
and 11) Admi ni strati on,
Adverting Marketing
Managenent
VA MA Hone Sci ence Hone Sci ence 22/ 09/ 2018
(Semester | and I1)
MCA MCA (Senester | and Conmput er 22/ 09/ 2018
1) Application
PGDCA PCGDCA (Senester 1) Conput er 22/ 09/ 2018
Application
PG Di pl oma PG Di pl oma in Fashi on Desi gni ng 22/ 09/ 2018
Fashi on Desi gni ng
(Senester 1)
BEd B. Ed (Senester | Educat i on 22/ 09/ 2018
and 11)
BA B. A (Senester I11 Engli sh, Mass Com 13/ 02/ 2019
and 1V) CEMS, Phil osophy,
Econom cs, History,
Soci ol ogy,
CGeogr aphy,
Psychol ogy, Hone Sc
BSc B.Sc (Senester 11l [Physics, Chem stry, 13/ 02/ 2019
and 1V) Bot any, Zool ogy,
Mat hs, Statistics,
Conput er Sci ence,
M cr obi ol ogy
BCom B. Com (Senester |11 | Commerce, Business 13/ 02/ 2019
and 1V) Admi ni strati on,
Adverting Marketing
Managenent
VA M A Hone Sci ence Hone Sci ence 13/ 02/ 2019
(Senester 111 and
I'V)
MCA MCA (Senester |11 Comput er 13/ 02/ 2019
and 1V) Application
No file upl oaded.




1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA English, Mass Com CENS, 02/ 07/ 2018
Phi | osophy, Economni cs,
Hi story, Soci ol ogy,
Geogr aphy, Psychol ogy,
Home Sc
BSc Physics, Chemistry, 02/ 07/ 2018
Bot any, Zool ogy, Mat hs,
Statistics, Conputer
Sci ence, M crobi ol ogy
BCom Conmer ce, Busi ness 02/ 07/ 2018
Admi ni stration, Adverting
Mar ket i ng Managenent
MCA Conput er Application 02/ 07/ 2018
VA Hone Sci ence 02/ 07/ 2018
BEd Educati on 02/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Korean Cul ture Language
Cour se

Certificate Course in 13/ 08/ 2018 41
Performng Arts
Certificate Course in 11/ 02/ 2019 25

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Busi ness Adm ni stration 54
BCA Conput er Applications 79
MCA Conmput er Applications 42




PG Di pl oma Fashi on Desi gni ng 21

BA English, Mass Com CEMNS, 480
Phi | osophy, Economni cs,
H story, Soci ol ogy,
Ceogr aphy, Psychol ogy,

Honme Sc
BEd Educati on 107
BSc Physi cs, Chenistry, 200

Bot any, Zool ogy, Maths,
Statistics, Computer
Sci ence, M crobi ol ogy

VA Hone Sci ence 3

BCom Conmer ce, Busi ness 9
Admi ni stration, Adverting
Mar ket i ng Managenent

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromall stakehol ders and anal yzed for the review ng
quality policy. The managenment ensures professional devel opnent of the

enpl oyees by providing training to faculty and staff by experts in various
fields. The Coll ege has a system of receiving feedback from students, the

al umi, guest faculty, resource persons, experts fromindustries, the parents
and the governnment officials. These inputs are | ooked into while revanping the
curricul um wherever possible.By nmeans of a feedback nechanism the teacher is
made aware of the drawbacks he/she has to rectify in order to step up his/her
capability as a teacher. Feedback from fornmer students has |led the College to
invite sone inportant Alummi for guest |ectures on various topics. Each
departnent conducts such activities to inprove the know edge of students.
Parents have encouraged the College to carry on with sone of the programmes
that we conduct in the College, and the show cause notice we give to parents
when their wards run short of attendance is appreciated. Suggestions from
students and parents are al ways wel conmed and i ncorporated i nto wherever
possi bl e. Patna Wnen's Col | ege has al ways taken an exit feedback on the
curricula and on teachers and infrastructure every year. Qur faculty menbers
who are in various bodies of the university especially, connected with the
fram ng of the curriculum nmake significant and neani ngful contributions. In the
process, the faculty take into account the views and interests of the various
st akehol ders connected with University education, nanely, students and their
parents, faculty and adnministrative staff, the society, the alumae and the
enpl oyer segnents. At the parent teacher neetings, parents voice what they fee
about the education provided by the institution. Qur faculty takes note of




their valid opinions and places them before the curriculumfram ng deliberation

sessi ons.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BA

English, Mass
Com CEM5,
Phi | osophy,
Econoni cs,

Hi story,
Soci ol ogy,
CGeogr aphy,
Psychol ogy,

Home Sc

690

3139

621

BSc

Physi cs,
Chemi stry,
Bot any,

Zool ogy, Mat hs,
Statistics,
Conput er
Sci ence,

M cr obi ol ogy

410

3304

416

BCom

Commer ce,
Advertising &
Mar ket i ng
Managenent &

340

2348

353

BBA

Busi ness
Admi ni stration

60

815

63

PG Di pl oma

Fashi on
Desi gni ng

40

54

15

PGDCA

Conput er
Application

40

18

Conput er
Application

60

168

33

Hone Sci ence

35

24

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

students enrolled

Number of

in the institution

Number of
students enrolled
in the institution

Number

fulltime teachers
available in the

of Number of

available in the

fulltime teachers

(UG) (PG)

institution

teaching only UG

courses

institution

teaching only PG

courses

Number of
teachers
teaching both UG
and PG courses

1453 55

2018

169

20

189

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-




learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
189 130 620 107 15 519

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Patna Women'’s College has oncampus Student Support and Service System with approachable, experienced,
trained, and committed facilitators, who provide the students with confidential, transparent, practical, timely,
customized and impartial information, service and advice. Academic Support : The library both central and

department offers ready service with a variety of study materials. Other support for instance, Course specific
advice is given by faculty members. Psychosocial support : A chance is given by the counselling cell to students
to talk about their problems and think about solutions with fullfledged professionally qualified counsellors.
Systematic programmes are worked out to equalize the psychosocial and academic performance differences
among students on the campus. One of the counsellors goes from department to department and gives
awareness lectures. The teachers in the Department of Psychology are available to offer personal and
psychosocial counselling. Professional Counsellor : A professional counsellor Ms. Isha Singh has been
appointed by the College to counsel and guide students at various facets of their life. Guidance Services:
Guidance and Counselling cell helps the students to realize their strengths and weaknesses by helping them to
learn the art of selfawareness, decision making skills, planning skills and personality development techniques.
The guidance provided relates to the following Career Development : (a) Providing special guidance sessions or
tutorials led by experts in the respective fields. (b) Advising the students to take up jobs that might be most
advantageous for them in view of their careers and progression. (c) Student awards, scholarships and freeship
for higher studies. Mentoring: The mentor system has been introduced since the time of NAAC in 2004. Each
student avails of the mentor facility. The mentor keeps a track of the progress of the students entrusted to her
and is also aware of the background and situation of the student. Thus, she mentors the student either when the
student comes to her for help or when she feels the student needs it.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4369 189 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

108

27

81

11

82

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Anrita Assi stant Professor [First Prize in Oral

Present ati on
Nat i onal Sem nar
Contri buti ons of
| ndi an Sci entists
in different areas
of Physics, Patna
Sci ence Col | ege ,
Pat na Uni versity,

Pat na

on




2018

Ceet anj al i
Choudhary

st ant

JASES

Pr of essor

Award for Best
Conceptual i zation
i n Costune
Jewel | ary

2018

Ceet anj al i
Choudhary

st ant

Ass

Pr of essor

Chanber

of Commerce
, Gandhi Mai dan

2018

Ms. Akriti Si

Assi st ant

ngh

Pr of essor

The I nstitute of

Cost Account ants of

| ndi a

2018

Ms. Yam ni

Assi st ant

Pr of essor

Sol o and G oup
Cl assi cal Dancer
Anr apali Rashtriya
Shastriya Nritya
Sanman, | ndi an
Heritage Cul tural
Centre, Govt. of
Del hi

2018

Ms. Yani ni

st ant

Ass

Pr of essor

Yuva Kat hak
Cl assi cal Dancer,
Department of Art
and Cul ture, CGovt.
of Bi har

2018

Ms.

| sha Gaur av

Assi st ant

Pr of essor

Young Sci enti st
Awar d, Col | ege of
Commer ce, Patna

2019

Rashm AC

Dr. Sister M

Pri nci pal

Bi har Di saster
Managenent
Aut hority

2019

Enakshi Dey Bi

Assi st ant

SWas

Pr of essor

Protect and Awaken
Grls Consortium
(PACGC) Foundati on

No

file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA 1st 11/12/ 2018 19/ 01/ 2019

BSc BSc 1st 11/ 12/ 2019 19/ 01/ 2019
BCom BCom 1st 11/12/ 2018 19/ 01/ 2019

VA MA Hone Sci ence 1st 04/ 12/ 2018 10/ 01/ 2019
MCA MCA 1st 14/ 12/ 2018 10/ 01/ 2019
PGDCA PGDCA 1st 17/ 12/ 2018 10/ 01/ 2019
PG Di pl oma PG Diploma in 1st 17/ 12/ 2018 10/ 01/ 2019

Fashi on
Desi gni ng
BEd B. Ed 1st 12/ 12/ 2018 10/ 01/ 2019




View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
135 1519 8.8

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // pat nawonenscol | ege. i n/ upl oad/ CBCS/ SYLLABUSY20%20FORY20FACULTY%200F%20S0
Cl AL¥%20SClI ENCE. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Engl i sh, 679 537 79. 08
Mass Com
CEMS,
Phi | osophy,
Econom cs,
H story,
Soci ol ogy,
Ceogr aphy,
Psychol ogy,
Home Sc
BSc BSc Physi cs, 401 362 90. 3
Chemi stry,
Bot any,
Zool ogy,
Mat hs,
Statistics,
Conput er
Sci ence,
M cr obi ol ogy
BBA BBA Busi ness Adm 48 47 98
inistration
BCom BCom Conmmer ce 318 296 93. 08
MA in Home VA Hone Sci ence 4 4 100
Sci ence
MCA MCA Conput er 44 44 100
Sci ence
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

After the inplenentation of Autonomy, the institution has planned to take up
Students Satisfaction Survey fromthe Academ ¢ Session 2019 - 20.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/784_Evaluation_1566973659.xls
https://patnawomenscollege.in/upload/CBCS/SYLLABUS%20%20FOR%20FACULTY%20OF%20SOCIAL%20SCIENCE.pdf
https://patnawomenscollege.in/upload/CBCS/SYLLABUS%20%20FOR%20FACULTY%20OF%20SOCIAL%20SCIENCE.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. Sister Celine Crasta A C

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency

awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Resear ch
Projects (O her

Bi ot echnol ogy,
Gover nment of

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 3 Depart ment of 12300000 8100000

t han conpul sory I ndi a
by the
Uni versity)
View File

3.2.2 — The institution provides seed money to its teachers for research,

329044

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I ntercol | ege Poster
Maki ng Contest for the
Teacher Education
Col | eges of Patna on the
t hene Buddi ng Chi | dhood,
Bl oonmi ng Nati on

Depart ment of Education,
Pat na Wnens Col | ege

10/ 08/ 2018

Wor kshop on Nai Talim
Experiential |earning
Wor k Education in School
and Teacher Education
Curricul um

P. G Departnent of
Educati on, Patna
University in
col | aboration with Patna
Winen’ s Col | ege

25/ 09/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/784_Research_Fund_1566969517.xlsx

Prepl acenment Tal k Pl acenent and Career 01/ 12/ 2018
Counsel l'ing Cell
Sem nar on Career Department of Commerce, 08/ 12/ 2018
Counsel i ng and Pl acenent Pat na Wnens Col | ege
Pr of essi onal Trai ni ng Depart nment of Comrerce, 10/ 09/ 2018
Session on National Stock Pat na Wnens Col | ege
Exchange
ADMAD Cont est on ‘ Product Depart nment of Comrerce, 27/ 08/ 2018
Awar eness’ Pat na Wnens Col | ege
Fil m Festival, Ci nepolis Depart nment of 28/ 07/ 2018
conduct ed by Dai ni k Conmruni cati ve English and
Jagran Crosswords Medi a Studies, Patna
Wnens Col | ege

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Depart nent of English 1
Departnent of Political Science 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart ment of 1 0
Chemi stry

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Psychol ogy

Phi | osophy

Sanskrit

Hi ndi

Geogr aphy

RPlWlwWwIN]F-] &

Adverti senent Marketing Managenent




Chem stry

M cr obi ol ogy

MCA

Educati on

Political

Sci ence

Nl W] ]|

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Present ed 13 50 0 0
papers
Resour ce 0 11 5 0
per sons
At t ended/ Seni na 5 76 1 0
rs/ Wor kshops

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Depart nment of Expert for the Tata Institute of 3000
Psychol ogy Sel ection Committee Soci al Sci ences
Pat na
Depart ment of Expert for the Arny Public School 1500
Psychol ogy Sel ection Committee Pat na



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/784_Books_and_Chapters_1566973686.xls

Laboratory (CRL)

Anal ysi s

Depart ment of Expert for the Arny Public School 1400
Psychol ogy Sel ection Committee Pat na

Depart ment of Faculty for The Orient al 1200

Psychol ogy training progranme | I nsurance Conpany
LI M

Central Research [Hands on and Sanple| |IT Patna, Bihar 213230
Laboratory (CRL) Anal ysi s Pol I uti on Control
Board and DST UKERI

Central Research |Hands on and Sanple| BSR CPE Research 84030

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file

upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Youth in Creating
Peace and Har nony

Uni versity

activities activities
Soci al Qutreach NSS and Or phanage 2 100
Pr ogramme Apna Ghar
Wor kshop on Eco Task Force and 8 100
Ver m conpost i ng Depart ment of
Bi ot echnol ogy,
Governnent of India
Di saster Management | PWC Di saster Team 22 2000
Mock Drill and NDRF/ Bi har
St ate Di saster
Managenent
Aut hority
Mant han Qutreach Depart ment of 2 30
Pr ogr amme CGeography and NGO
Mant han, Patna
Canp on Rol e of NSS and Pat na 2 100

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Mock Drill on
Di saster Awar eness

Best Partici pant

Col | ege

Bi har State
Di sast er Managenent
Aut hority and NDRF

2000



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/784_Revenue_1566970158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/784_Extension_1566970892.xlsx

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

and Taru Mtra

Canpai gn

agency activites activites
Heal th Tal k PG Depart nent Heal th Tal k 4 20
of Home Sci ence
i n association
wi th PARAS HWVRI
Hospi tal Patna
Heal th Check Up | PG Depart nent Heal th Canp 4 40
of Home Sci ence
i n association
with All NS
Pat na
Swachh Bhar at Nat i onal Cl eanl i ness 2 100
Abhi yan Servi ce Schemne drive and
(NSS) Pat na awar eness in
Wenmms Col | ege Sl unrs
and Anganwar i
Centre, Covt.
of Bi har
World Depart nment of Wor kshop on 3 50
Phi | osophy Day | Phil osophy and | Applied Ethics
I ndi an Counci |
of
Phi | osophi cal
Resear ch, New
Del hi
Vot ers Day Depart nment of Vot i ng 5 200
Political Awar eness
Sci ence and Pr ogramme
State El ection
Conmi ssi on,
Bi har
Rashtriya Pat na Wnens [l naugur ati on of 8 500
Uchchat ar Col | ege RUSA Car eer Hub
Shi ksha Abhiyan| Commttee and t hrough Vi deo
( RUSA) VHRD, New Del hi Conf erenci ng
Tr ansgender PWC Al ummi Christmas M1 an 10 50
Pr ogr amre Associ ati on and W th
NGO Dost ana Transgender
Saf ar friends
Soci al Qutreach | Departrment of |Christrmas M| an 2 100
Pr ogr amme Geogr aphy and with
NGO Mant han under pri vi |l eged
School Children
Gender Depart ment of Uradt e Sau 2 80
Awar eness Soci ol ogy and Crore, Cender
NGO Nari Gunj an Awar eness




No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nat i onal Sem nar on
Changi ng
Per spectives of
Education in India

330

I ndi rapuram Public
School , Grls,
Pat na

2

Nat i onal Seni nar on
Changi ng
Per spectives of
Education in India

330

BMW Vent ur es Lt d.

Nat i onal Seni nar on
Changi ng
Per spectives of
Education in India

330

Bank of Baroda

NAAC Sponsor ed
Nat i onal Sem nar on
Excel l ence in
H gher Education :
Enmer gi ng Trends and
t he Road Ahead

130

Car eer Pl anner

NAAC Sponsor ed
Nat i onal Seni nar on
Excel |l ence in
H gher Education :
Enmer gi ng Trends and
t he Road Ahead

130

NAAC

NAAC Sponsor ed
Nat i onal Sem nar on
Excel l ence in
H gher Education :
Enmer gi ng Trends and
t he Road Ahead

130

Raj esh Publications

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On the job On the job Dai ni k 30/ 05/ 2019 30/ 06/ 2019 2
traini ng training Bhaskar
On the job On the job I ndi an Red 30/ 05/ 2019 30/ 06/ 2019 2
training training Cross
Soci ety
On the job On the job Door darshan | 30/ 05/ 2019 30/ 06/ 2019 3
training training Bi har




On the job On the job |Creativizt C| 30/05/2019 30/ 06/ 2019 2
t rai ni ngOn training onmuni cati on
the job S
training
I nternship I nt ernship Kashsi sh 15/ 05/ 2019 30/ 06/ 2019 12
News
I nternship I nternship Dai ni k 15/ 05/ 2019 30/ 06/ 2019 26
I nternship Bhaskar
I nternship
I nternship I nternship Ti mes Now 15/ 05/ 2019 30/ 06/ 2019 7
I nternship I nt ernship Dai ni k 15/ 05/ 2019 30/ 06/ 2019 9
Jagran
I nternship I nternship Power Gid 15/ 05/ 2019 30/ 06/ 2019 1
Cor por ati on
of India Ltd
I nternship I nt ernship The 15/ 05/ 2019 30/ 06/ 2019 3
St at esnan
I nternship I nt ernship Forensic 01/ 06/ 2019 01/07/ 2019 10
Sci ence
Internshipln| Internship | Sudha Dairy | 01/06/2019 01/ 07/ 2019 3
ternship
I nternship I nt ernship Fl CCl 01/ 06/ 2019 01/ 07/ 2019 6
Resear ch
Anal ysi s
Centre New
Del hi
I nternship I nt ernship Bi har State 01/ 06/ 2019 01/ 07/ 2019 3
Pol | uti on
Contro
Board Pat na
On the job On the job H ndust an 15/ 05/ 2019 30/ 06/ 2019 2
training training Medi a
Vent ur es
Pvt. Ltd
On the job On the job Al rtel 15/ 05/ 2019 30/ 06/ 2019 2
traini ng training
On the job On the job Pepsi 15/ 05/ 2019 30/ 06/ 2019 2
traini ng training
On the job On the job Lenon Tree 01/ 06/ 2019 30/ 06/ 2019 10
traini ng training
On the job On the job NTPC 01/ 06/ 2019 30/ 06/ 2019 10
training training
On the job On the job Mar ut i 01/ 06/ 2019 30/ 06/ 2019 10
traini ng training Suzuki
On the job On the job Vodaf one 01/ 06/ 2019 30/ 06/ 2019 10
training training
On the job On the job Sudha Dairy 01/ 06/ 2019 30/ 06/ 2019 10
training training
On the job On the job Al rtel 01/ 06/ 2019 30/ 06/ 2019 10




traini ng training

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Munbai

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St. Xaviers College 21/ 04/ 2018 Cooperation and 2

pronotion of
educati on and
training in areas
of mutual interests

CHRI ST (Deened to 08/ 12/ 2018

be University)

Col | aboration in 130
t he area of
educati on and
conti nui ng
education incl uding
curricul um
devel opnment and
cocurricul ar

activities

CSIR | I CT Hyder abad 27/ 03/ 2019

St udent s exchange, 5
facul ty exchange
progranms and
shari ng of research
facilities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6360000

5099588

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/784_Linkages_1566974324.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/784_MoU_1566974846.xlsx

Soul Partially 2.0 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Li brary 0 0 1 0 1 0
Aut omat i on
Text Books 86183 5695043 735 487030 86918 6182073
Journal s 34 0 36 101180 70 101180
O her s(spe 31 0 48 34232 79 34232
cify)
e-Journal s 0 0 23 94290 23 94290
CD & Video 519 0 0 520 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 450 255 0 0 0 35 43 34 0
g
Added 40 60 0 0 0 15 20 0 0
Tot al 490 315 0 0 0 50 63 34 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

34 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Virtual |ab, Departnent of MCA, Patna
Wonens Col | ege

htt ps: // pat nawonenscol | ege. i n/ e-
cont ent/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15750000 14467099 16698000 10437060



https://assessmentonline.naac.gov.in/public/Postacc/Library/784_Library_1566976799.xlsx
https://patnawomenscollege.in/e-content/
https://patnawomenscollege.in/e-content/

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Al'l students are to conformto the disciplinary rules of the college: Students
are expected to be punctual at the lectures, tutorials and practical. Students
absent at the rollcall forfeit attendance. Students will subnmit a | eave note
whenever they are absent. Students may spend their nonlecture hours either in a
silent study in the Library or in a recreative talk in the Comon Room or the
benches provided in the canpus. Courtesy, politeness, and | adylike behavior
must al ways characterize students of Patna Wnen's coll ege. No student will
| eave the coll ege prem ses without the Principal’s perm ssion, except to go
home after the lectures are over. No dayscholar will go to the Hostel
residential quarters. |If students want to go up to the terrace, special
perm ssion fromthe Principal is required. No visitors for students (including
students fromother colleges) are allowed during | ecture hours. No books,
magazi nes, newspapers or notices for the notice board will be brought to the
col l ege wi thout the approval of the Principal. No subscriptions are allowed
wi thout the prior permission of the Principal. Students changing their
residence nmust notify the Principal wi thout delay. Students will wear the
college identity card around their neck in the college prem ses. Use of nobile
phones inside the building, corridor and anywhere inside the canpus is strictly
prohibited. If found guilty of using them they will be confiscated and
puni shed accordingly. (They will be fined with Rs. 500/ and suspended from
class for a week and sent to the library). Canmpus Culture: Patna Wnen's
College is proud of it’'s an ecofriendly, serene and peaceful environnent.
Deeply conmitted to uphol ding the value systens of Patna Wnen's College, it is
expected that the students conduct thenselves in a worthy manner in their
dress, deneanor, and discipline. They nust respect their teachers greet them
when they neet themin or out of the college canpus. They nust rise when the

teacher enters the classroom renmain standing till they are directed to sit, or
till the teacher takes his/her seat. Students should be seated in their
respective classroons at the stroke of the bell. They are expected to nake use

of the library during free periods. Mvenent of students in the corridors of
the coll ege buildings during | ecture hours or sitting on the steps of the
staircase or on the steps of the portico of the college is not pernmitted. A

fully equipped sick roomis available for students who are in any way ill or
i ndi sposed. The col |l ege cannot admi nister nmedicines to any student. First aid
will be given in case of enmergency and the parents will be inforned. Code of

Conduct on the canpus includes: Safeguarding the college property. Keeping the
pl ace clean and tidy. Follow ng the prescribed dress code. Rules and
Regul ati ons: Students nust possess their identity card, whenever they cone to
the college and show it to the persons concerned whenever asked for.
Congregating on the road in front of the college or at the entrance of the
college is to be avoi ded. Students should park their vehicles in the place
allotted for the purpose. Students should naintain decorum and discipline at
all tines, both inside and outside the canpus. Those who are guilty of serious
m sconduct or whose presence is detrinental to the order and discipline on the
canpus are liable to be expelled. Code of conduct on the canpus includes
saf equardi ng the col |l ege property, keeping the place clean and tidy and
followi ng the prescribed dress code. Only students who are on the rolls of the
college and their parents shall nornmally be permitted to enter the college
campus. Students are not permitted to play any sports or join cultural teans
agai nst the college. Students are forbidden to organize or attend any neeting
within the college, or collect noney for any purpose or circulate any notice or
petition of any kind anmong the students or paste it on the college notice
boards without the witten permission of the Principal. No nmeeting should be
held in the coll ege canpus, at the gate or within the periphery of the college




Code:

nmust wear their

Conmmittee for sexual
to look after the academ c as well

from Monday to Friday.
to enter their classroom Every Saturday,
Dupatta of any other color or

wi t hout prior perm ssion or consent of the Principal.
crime under the law and if found guilty in any form

expelled forthwith., There are conmmittees/ cells Iike |ICC(Internal

harassnent) and Gi evances Redressal

Sal war ,

as personal

i ssues of the students.
Students are expected to dress fornmally and nodestly as per the
speci fications of the college i.e.

Raggi ng is a punishabl e
the student wll

be
Conpl ai nt
in the college
Dr ess

cel l

Kaneez with Dupatta. The coll ege has

students will

use Sal war,
print (no uniforns to be used on Saturdays).

a new dress code systemwi th different colors for various courses up to knee
| ength by the decision of the Governing Body and the | QAC nenbers.
uniformas allotted to their
I f found otherw se,

St udent s

respective streans in the college
the students will

not be pernitted
Kaneez with

https://pathawomenscollege.in/rules-and-regulations/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Pl ati num Jubl i ee 179 2044000
frominstitution Schol arshi p

Fi nanci al Support
from G her Sources

a) Nati onal Merit Schol arshi ps 31 142000
by Benefactors
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Kor ean Language and 11/ 03/ 2019 25 Ki ng Sej ong
Cul ture Institute, Korea
MWDF Cl asses 01/ 08/ 2018 20 Depart nment of
Organi sed for Self Fashi on Desi gni ng
Enpl oynment Skil |
Devel opnent
Pr of essi onal 10/ 09/ 2018 250 Nati onal St ock
Trai ni ng session Exchange
Cont est on Product 27/ 08/ 2018 200 Depart enent of
Awar eness Commrer ce
Car eer Counsel ling 30/ 10/ 2018 200 Pune Institute of
Busi ness Managenent
Post er Maki ng 10/ 08/ 2018 60 Depart enent of
Contest for the Educat i on
Teacher Educati on
Col | eges of Patna
Prepl acenent talk 05/ 10/ 2018 200 New Del hi Institute

of Managenent



https://patnawomenscollege.in/rules-and-regulations/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/784_Scholarships_1566973716.xls

Prepl acenent talk 05/ 10/ 2018 200 | TM Busi ness
School , Navi Munbai
Prepl acenent talk 01/ 12/ 2018 150 Gandhi  Fel | owshi p,
Pi ramal School of

Leader shi p

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gandhi 0 35 0 11
Fel | owshi p,
Pi r amal
School of
Leadership
2018 Concentri X, 0 220 0 94
Gur gaon
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

Uni versities

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
4 655 105 Not
Avai | abl e
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 20 BA Geogr aphy State and VA
Centr al
Uni versities
2019 3 BA H story State and VA
Centr al



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/784_Development_Schemes_1566973728.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/784_Guidance_1566973734.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/784_Placement_1566977351.xls

2019 25 BA Political State and VA
Sci ence Centr al
Uni versities

2019 8 BA Hi ndi State and VA
Centr al
Uni versities

2019 5 BA Phi | osophy State and VA
Centr al
Uni versities

2019 40 BSc Bot any State and MSc
Central
Uni versities

2019 10 BSc Mat hemat i cs State and MSc
Centr al
Uni versities

2019 12 BSc Cheni stry State and MSc
Central
Uni versities

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 41
GATE 1
CAT 1
G vil Services 47
Any O her 206
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Day Col | ege 250
Thanks G vi ng day Col | ege 1450
Celina Tirkey Menori al Col | ege 300
Basket bal | Tour nanment
Val enti ne Thr owbal | Col | ege 200
Chanpi onshi p
Holi M an Col | ege 300
Carnel Feast Col | ege 300
Shravani Dance Col | ege 80
Conpetition
Patriotic Song Col | ege 150
Conpetition
Founders Day Col | ege 68
Col | ege Day Col | ege 1450

Sports Day Col | ege 1450



https://assessmentonline.naac.gov.in/public/Postacc/Progression/784_Progression_1566977380.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/784_Qualifying_1566977390.xls

Carol Singing Conpetitio

n

Col | ege

500

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 T Nat i onal 0 1 BA Swati Arun
Khar aghpur Pol i ti cal
(Face Sci ence
Canvas)
2018 T Nat i onal 0 1 BA Shreya
Khar agpur Geogr aphy Rani
(Dance Com
petition)
2019 Nat i onal Nat i onal 0 1 BA Mant a
Yout h Econom cs Kumar i
Par | i anent
Festi val
2019
2019 Taranag Co | Nati onal 0 1 BA Jyoti ka
npetition Political Kashyap
Sci ence
2019 Dai ni k Nat i onal 0 1 BCom Prerna
Bhaskar Si ngh
Dance
Event
2019 Tarang Com| Nati onal 0 1 BA History Ritika
petition
2019 NI T Fest Nat i onal 0 1 BA Engli sh Anyr ah
(Debat e) Khan
2019 NI T Fest Nat i onal 0 1 BA Ruchi ka
(Sol o Soci ol ogy Si nha
si ngni ng)
2019 PMCH (Sol o | National 0 1 BCom Prerna
Dance) Si ngh

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Every student on the rolls of the College has the right to vote in the process
of election of class representatives. The Student Council thus elected has no

political affiliation. The College has a statutory student Cabinet conprising
13 menbers. Secret ballot elections are conducted by the departnent of
political science. Every student on the roll of the College has the right to

vote in the process of election. The Student Council thus el ected has no
political affiliation. The Prenmier, Vice Prenmier, Ceneral Secretary, Joint
Ceneral Secretary, Cultural Secretary and Joint Cultural Secretary, Sports
Secretary and Joint Sports Secretary, Environment and Joi nt Environnent
Secretary etc. regulate the extracurricular, cultural and sports activities
wi thin the canpus, maintain discipline and cleanliness in canpus and help in
organi zi ng programes. W al so have CRs and VCRs el ected by the students of the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/784_Activities_Organised_1566977400.xls

class. They help in departnent activities and assist the students cabinet. From
the Col |l ege devel opnent fund the cabinet is provided necessary funds to carry
out the activities. The Cabinet Body/Wng is a |link between the students and
the managenent. The cabinet wing is provided a “Cabinet Corner” where they hold
neeti ngs and di scussions. To be a cabinet nmenber is a big responsibility,
therefore, it is inmportant for the students who want to be elected to have a
good personality and character. A student can stand for elections only if the
attendance is above 75 and she is good in her acadenics and there are no
conpl ai nts against her. No student with a failed certificate can aspire to
becone a cabi net nmenber. Any one who fulfills the norns and conditions as
nmenti oned above is given the ‘no objection certificate by the respective Head.
An orientation is organized for the students who are qualified to contest the
election. They will finally make a decision whether they are eligible to becone
a menber of the cabinet. The student can conpete for one of the five posts
Prem er, Ceneral Secretary, Cultural Secretary, Sport Secretary and
Envi ronnental and Discipline Secretary. Wile contesting for the election every
candidate is allowed to canpaign to attract maxi num students to vote for them
They canpai gn through posters, slogans and speeches but no candidate is all owed
to talk ill of her conpetitors. The student who gets the naxi num nunber of
votes gets the post she contested for. The one who stands 2nd automatically
becones the joint secretary. Once the students are elected, the College
organi zes an QCath Taki ng Cerenobny, where the sel ected cabinet nenbers take a
pl edge in faith to shoulder the responsibilities and serve the College from
that very day. The cabinet wing represents the feelings of the students, their
opi nions and interests. They encourage the students to participate in College
activities. Cabinet nenbers help students to follow the rules and regul ati ons
of the College. The student |eaders serve as the |liaison between the Coll ege
Managerment and the students. They render voluntary services during Coll ege
programes and functions. Student Council Leaders render help during the
Admi ssions time.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

127

5.4.3 — Alumni contribution during the year (in Rupees) :

788319

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Associ ation of Patna Wnens Col |l ege has contributed significantly to
t he devel opment of the institution through financial and non financial neans.
The association has initiated Patna Wnens Col |l ege Alumi Award for the topper

on Sociology in the final year University exam nation. Many of the nerit
schol arship awards for the final year toppers fromvarious streans have al so
been initiated. Sonme of our aluma like Dr. Indira Prasad and Prof. Maya
Shnaker have contributed for the construction of Auditorium

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




The institution believes in the policy of decentralization and participatory
functioning. The Principal is at the highest position as the Chief of
Admi ni strative and Executive functions of the college, well supported by a
series of office bearers of different orders. The transparency and
decentralization in the overall managenent of the institution was given nuch
i mportance after the introduction of autonony. 1) Six new Deans were appointed
in the faculties of Science, Humanities and Social Sciences, Conmerce,
Education, Student Welfare and National/International Collaborations
respectively in the year 2018. They serve as the overall in charge in their
respective fields nonitoring the acadenmic and allied responsibilities for
qual ity enhancenent and sustainable. 2) The I QAC was reconstructed after the
aut onony was conferred to the college. The Coordinator and Assi stant
Coordi nator of | QAC were appointed fromthe Managenent recruited regul ar
faculty to pronote participative functioning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent Pat na Wonens Col | ege has been focusing
on and taking keen interest in
pronotion of Research and extension
activities since the Accreditation in
2004. It has also taken initiatives to
encourage and build a scientific tenper
anong students. An all out effort to
nurture research oriented talents such
as creativity and innovation has been
taken by the Research and Devel opnent
Cell instituted by the College in 2005.

One of the major activities of RD Cel
has been to pronote research
activities. The Cell acts as the link
between the faculty research interests
and the fundi ng agencies. This has
resulted in 15 UGC funded m nor
projects and three nmajor projects from
UGC. 345 research paper presentations
were nade in
National /I nternational /State semni nars,
149 research articles were published in
Nati onal /I nternational journals and 117
in sem nar proceedings. During the Post
accreditation period, the faculty have
produced 164 publications in peer
revi ewed journals and books with | SSN
| SBN. Students avail |NSPIRE sponsored
by DST . DST sanctioned a grant of Rs.
25,10,000.00 in 2013 to Dr. Aprajita
Krishna in the Departnent of Physics,
and UGC Sanctioned a grant of Rs.
5,36,800.00 to Dr. Shahla Yasmin in the
Departnment of Zool ogy for ngjor
projects. UGC CPE sancti oned an anount




of 50, 00,000/ to the College, and each
group of 3 x 3 students from al
departnents was given 2,500/ for arts
and 3,000 for science for carrying out
their research work. The Heads were
gui ded by the RD Cell in conducting the
under graduat e student in research
Publication of RIS and Explore with
| SSN for print and online was the
result of the exenplary work carried
out by the RD cell. Qut of all who
undert ook Ph.D. studies during the post
accreditation period, 18 were awarded
Ph. D degree. Al the University
teachers except 3 are guiding research
schol ars of Patna University as well
ot her universities. For the pronotion
of research pursuits anong the faculty
nmenbers the coll ege has taken an
initiative to sponsor one teacher from
each departnent to participate in
National |evel seninar and conferences
out of Patna.

I ndustry Interaction / Collaboration

The Pl acenent Cell of Patna Wnens
College interacts with the various
i ndustries and conpanies to cater to
the career requirenents of the
students. Experts in different fields
are invited for special lectures. Field
trips and industrial visits are
organi zed to give inpetus towards
better research and better | earning.
The institution has always fostered a
col l aborative network with al
beneficiaries, like industry, other
educational institutions and Patna
Uni versity for better Curriculum
enrichnent. A few Industries update us
with curriculum adaptation. Interaction
between institution and industry is
i mproved through sharing of expertise
at common platforms through workshops,
sem nars and conferences. Students al so
participate in different synposium
wor kshops, semi nars, conferences.
Through these progranmes students are
enpowered to neet the recent market
chal l enges. (i) Sone of the Industry
based projects undertaken by students :
Yearw se industry based projects
undertaken will be shown at site visit.
(ii) Institute—Research Body/ University
interaction: To enhance the
contribution to nationbuilding,
departnents in our College have entered
into various |level of |inkages. W have
such linkages out of which two are
international and a few are nati onal




(1) Indo European Educati on Foundati on
(I EEF), Warsaw, Pol and, (2) Wadhwani
Operation Foundation and Stock
Exchange, Munbai, | NFLI BNET, DELNET.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The library is a resource centre. Books
are purchased for the library every
year by the various departnents so that
there are sufficient books avail abl e
for reference and for borrow ng. The
I'i brary subscribes to a nunber of
journals so that students can be aware
of the recent trends in research. Apart
fromthe course material, the library
caters to the divergent needs of the
students. Novel s nmagazi nes and genera
books on life skills are al so
available. ICT facilities are nade
available in the library to facilitate
online referencing to the students. The
l'i brarian conducts sensitization
| ectures for the first year students to
be aware of the rules and regul ations
of the library and al so the resources
avail able to them Students use
elibrary. An increasing anmount of
resources are now avail abl e online,
both on and of f canpus, including
i mages and fulltext journal articles.
Conputers with internet and
reprographic facility help the students
downl oad or copy required information.
The College also provides to all the
faculty and students personal ID to
gain access to the I NFLI BNET NList site
and DELNET that offers 1623 ebooks and
25 ejournals in full text form This
facility is a boon for all especially
to research scholars. Access to the
library is managed el ectronically by
producing the smart card. Library is
open for use from08:30 a.m to 04:30
p.m Users can easily search and | ocate
reading materials with the help of user
friendly software.

Human Resource Managenent

Teaching Quality is enhanced by
i nvol venent in research and devel opnent
programes. The teachers are adequately
qual i fi ed and experienced. Recruitnent
process adheres to the norns laid down
by the State Governnent and the
Uni versity. The State Governnent
appoi nts and the University posts the
teachers to the Coll ege. The sancti oned
posts are 100 but at present only 26
posts are filled. Qut of 26 University
teachers, 22 are Ph.D hol ders.
Presently, the College has a tota




nunber of 170 teachers (121 49 teacher
trainees). ¢ University appointed
teachers : 26 Managenent appoi nted
teachers : ¢ Fulltime : 53 ¢
Adhoc/ parttime/guest faculty nenbers :
42 Total : 121 They are well qualified
and conpetent. Thus the requirenents of
the institution are met. Teacher
Trai nees : 49 Appointnment of teachers
by the Managenent : Since the
uni versity teachers are few in nunber,
t he Col | ege through nanagenent support
takes in qualified teachers as
fulltime, parttinme or on |lecture basis.
The adhoc teachers, for the
conventional Honours progranmes are
appoi nted by the Coll ege, when there
are vacancies in the departnents. They
are paid on lecture basis. The part
time or guest teachers are appointed by
the College for B.Com, B.Ed. and

Vocational Courses. They are paid a
consol i dated amobunt at the end of every

nmont h. New t eachi ng posts are created
by the Managenent, when vacancies arise
in the departnments due to introduction
of new courses. Through a Denonstration

class, which is evaluated by the
students, HODs, and the Principal,
sel ection of qualified teachers is done
in the various departnents.

Sel ffinanci ng and new programes are
run by the tenporary appoi ntnents nade
by the Coll ege on contractual paynent.
Teachers on cl ock hour basis also share
the work | oad. The recent trend is to
come and have sonme experience and nove

on for a better choice. Retention of

Faculty: The institution provides a
conduci ve atnosphere for work and this

encourages the staff to continue
working in the institution. There is
cohesi veness anong the staff.

Curricul um Devel opnent

The col |l ege has introduced Choi ce Based
Credit System (CBCS) in all UG and PG
programres for the academ c session
201819. At the sane tine the senester
system of acadeni c programes has been
i ntroduced. The curricul umunder CBCS
in each subject/programre has been
approved by the respective Board of
Studi es and the Academic Council of the
col l ege, which are statutory bodies
conmpressed of experts from concerned
fields. The CBCS curriculumis largely
based in UGC format with m nor changes.
The coll ege runs a wi de range of career
oriented Add on courses . The




curriculum of these are designed by the
experts from academ c and prof essi onal
fields, considering the denmand and
contenporary trends.

Teachi ng and Lear ni ng

The col | ege has al ways pronoted a
heal thy and effective teaching | earning
mechani sm For the enhancenment of
quality and to strengthen the faculty
capacity, recruitment of well qualified
and conpetent faculty nenbers has been
initiated. For the self financing
programes, the faculty nenbers are
bei ng appoi nted on contractual basis.
Wth the inplenentation of senester
system the practice of tutorial
cl asses has been initiated in the forns
of group di scussions, assignnents,
sem nar, paper presentation etc. This
hel ps the |l earners to be nore creative,
practical and confident. Along with the
conventional nethods of classroom
teaching, the usage of |CT techniques
has been on rise. The teachers are
preparing | essons which are being
upl oaded in the coll ege website.

Exam nati on and Eval uati on

The coll ege has established a new well
equi pped examni nation departnent after
the inplenmentati on of autonony.
Pertaining to the senester system in
each course of every programe a dual
| evel exam nation pattern has been
adopted i.e Continuous Interna
Assessment (ClA) and the End Senester
Exam nation (ESE). The entire
exam nation and eval uati on procedure
has been automated with application of
devel oped software. Centralized
evaluation is carried out under the
supervi sion of Coordinators for
fairness of the entire operations. A
machi ne has been installed for the
eval uati on of OWR answer sheets and the
training has been provided to sel ected
technical staff for the sane.

Adm ssion of Students

The admi ssion of the students in the
college in different Progranmes follows
a well drawn process based on applying,

entrance tests and counselling. The
entire process has been automated which
i ncludes online application, evaluation
t hrough OVR system and paynent of fees

t hrough el ectronic transaction. The

conpetent faculty nenbers provide
counseling to the successful applicants
hel ping themto opt of m nor and

el ective subjects. The students are
admtted are given a three orientation




to make them aware of their course of
study, pattern of exam nation and
everyt hi ng about theory course of
study, pattern of exam nation and

everyt hi ng about the college culture.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

For the pronotion of egovernance in the
exam nation process, the institution
initiated a fully autonmated exam nation

procedure. It includes filling of End
semester exam nation forms, notices
regardi ng the sane,

mar ks and publication of results.

computing of CIA

St udent Admi ssi on and Support

The information regarding dates/tine
peri od of application, subjects
of fered, details about different
programres i s conmuni cat ed through
col | ege website.
process has been made totally aut omated
and the applicants fill online
adm ssion forns. Online fee transaction
has al so been initiated. There is a
provi sion for downl oadi ng the eadnit
cards for various entrance tests. The
col | ege has devel oped facilities for
t he eval uati on of OVR answer sheets.

The application

Adm ni stration

The overal |

Princi pal
deans,
adm ni strative heads through
ecomruni cati on network for circul ation

of needful information.

adm ni stration of the
institution is supported and upheld by
the eresources and econmuni cati on.
Intranet facility enabl es the
departnents and offices/cells to
transmt / dissipate relevant data and
information within the coll ege.
remains in contact with

heads of the departnents and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Future

Uni versity,
Bangal ore

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Al ok John Col den Jubi | ee Centre for 4067
Nat i onal Educati on
Col I oqui um on Beyond
Hi gher Curricul um
Education : the ( CEDBEC) ,
Past and the CHRI ST




2018 Dr. Sister M UGC Sponsored [|HRDC, JNU, New 1000
Stuti AC Ref r esher Short Del hi
t erm Cour se
2018 Dr. Aprajita RUSA Wor kshop Al ACHE 12000
Kri shna
2018 Jaya Philip UGC Sponsored | HRDC, JNU, New 1000
Refresher Short Del hi
t erm Cour se
2018 Dr. Sister Nat i onal Christian 13480
Celine Crasta Conf er ence Hi gher
AC Educati on
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Faculty De | Wrkshop |05/07/2018 |06/ 05/2019 110 58
vel opnent on
Programe |Enpl oyee D

on Servant |evel opnent
Leadership Creating

as an Wor kiren
Ef fective [for a High
Model for [Perforning
Teacher Le |Institutio
ader shi p. n

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme on

Ser vant
Leadership as
an Effective

Model for

Teacher

Leader shi p.

110

05/ 07/ 2018

05/ 07/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/784_Faculty_Emp_1566977553.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/784_Training_Programmes_1566977564.xls

27 27 8 8

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Enpl oyee Provi dent 1. Enpl oyee Provident 1. Platinum Jubliee
Fund for all teachers Fund. 2. Staff outings Schol arship for
appoi nted by the and picnics economi cal | y backward,
managenent. 2. |ncentives but neritorious students
given in formof cash for of all progranmes in the
taki ng up additi onal form of annual cash
responsibility in the benefits. 2. Mot her
fields of cultural Ver oni ca Devel opnent
activities, sports, Schene (MWDS) Fi nanci al
of fi ce managenent, subsi dy, vocational/
outreach programres etc. techni cal training,
3. Staff outings and library facility and
picnics skill devel opnent for the

beneficiaries. 3. Cash
awards and certificates
awarded to the toppers of
final exam nation in each
subj ect. 4. Financia
assi stance and subsi dy
for the economcally
weaker students regarding
tution feees, exam nation
fees and project/field
trips/industrial visits
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al'l accounts are audited by a statutory Auditor for every financial year. The
accounts of the College are subject to audit by the external qualified,
Chartered accountant appointed by the university, and for internal auditing the
managenent appoints the auditor for yearly auditing. The qualified remarks nade
by the auditor are taken into consideration. The external mechani sm Loca
Inquiry committee (LIC) from Patna University visits the Coll ege and i nspects
the results and other performances of the students and staff, infrastructure
and other facilities of the institution. The College conplies with the
observations and conditions of the commttee for continuous growh and
devel opnment in acadenics and adm nistration. The head of the institution takes
keen interest in observing the adm nistrative performance, takes the
suggestions fromthe staff and students, as well as occasionally from parents,
and inplenments the decisions with the support of the managenent, consi stent
with the objectives of the institution, that is quality at all |evels.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Deni TVS 25000 Sponsorship for National

Sem nar on Excellence in
Hi gher Education :
Enmer gi ng Trends and the
Road Ahead




View File

6.4.3 — Total corpus fund generated

137035000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Not Appl i cabl e Yes | QAC
Adm nistrative No Not Applicabl e Yes I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Personality class of B.Sc. |I (Honours) conducted a senminar on the topic
Respect your parents and elders on 01.11.2018 2. The Christian Parents’ Day
Cel ebration of Christnmas was organi sed on 16th Decenber, 2018 with the
Christian students of the College and their parents, was celebrated with joy
and ent husiasm by the Christian students. Around a hundred and fifty parents
and students participated in the programme. 3. . Al the departnents have
conduct ed parent teacher neeting.

6.5.3 — Development programmes for support staff (at least three)

1. Enpl oyee Devel opnent : Creating Workmen for a H gh Performing Institution
was conducted by |1 QAC of the college in collaboration with King Sejong
Institute Korea on 20.05.2019. 58 participants fromnon teaching and technical
staff attended the progranme. 2. An awar eness programe on Enpl oyee Provi dent
Fund (EPF) was conducted on 25.03.2019 by the Principal Dr. Sister M Rashm AC
and Col |l ege Bursar Sister M Jincy AC. 3. Dr. Sister Doris DSouza AC,
Provinci al Superior Apostolic Carnel conducted a notivational session for Non
Teaching Staff nenbers on 02.03.2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution has given serious consideration to the NAAC reconmendati ons and

took up several initiatives for the overall devel opnent and quality enhancenent

during the following years. 1. | QAC has been constituted and the functioni ng of
the college is being planned, inplenmented and nonitored by this very active
cell. 2. Along with | QAC several other conmttees have been constituted for
enhancenent of quality in the various segnents/sectors of the college. 3.
Speci al enphasi s has been given for the pronotion of research both for the

faculty and students. Publication of research journals has been initiated and
at present 3 journals Explore, RIS and Headway are annual |y published. The

college has initiated a policy of providing seed noney to teachers and students

for conducting quality research

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/784_Funds_or_Grants_1566978618.xls

2019 NAAC 08/ 02/ 2019 08/ 02/ 2019 09/ 02/ 2019 150
Sponsor ed
Nat i onal
Sem nar on
Excel | ence
in H gher

Educati on
Emer gi ng

Trends and
t he Road

Ahead

2019 Wor kshop on | 20/05/2019 20/ 05/ 2019 20/ 05/ 2019 60
Enpl oyee
Devel opnent :
Creating
Wor kren f or
a High
Per f or m ng
Institution

2018 What s App 19/ 12/ 2018 19/ 12/ 2018 19/ 12/ 2018 43
G oup PWC
Busi ness for
effective
internal com
muni cati on

2019 | nt er nal 24/ 05/ 2019 24/ 05/ 2019 28/ 05/ 2019 170
Academ ¢
Audit (Dry
Run)

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pat na Wnens Col | ege has nurtured greenery, flowers and fruits in the canpus.
As the College is highly aware of its responsibility to the student conmmunity,
to the society, to the nation and environnment, the Coll ege has evolved a G een
policy: “Green Canpus, C ean Canpus”, and conducts Green Audit of the canpus,
Ozone Day, Energy saving , Wrld Forest Day etc., which instill in students a
| ove for nature and a desire to conserve energy. Rainwater Harvesting in the
pi peline. Restricting the use of plastics, selling plants to the public and
pl anti ng saplings and clean Ganga programme etc are initiatives that notivate
the students to protect the environnment. Students have becone nore and nore
consci ous of their environnment. They take every opportunity to preserve nature.
They al so nake a difference by their commtnent to environnental
responsibility. 03 publications by the Departnent of Zoology entitled ‘Healing
Fruits', ‘Healing Spices’ and ‘Healing Flowers’ detail the actions taken by




Pat na Wnens College in the respective area. The activities organi zed by Eco
Task Force (ETF) help to sensitize the students on environnmental issues such as
gl obal warm ng and the protection and preservation of the environment. One of
our students had the chance to visit Copenhagen to be part of the Earth Sunmit.
These topics are debated, discussed and presented through debates, quizzes,
panel discussion and speech contests. Many burning issues on environment such
as gl obal warning, deforestation, destruction of natural resources etc. are
hi ghli ghted by ETF programres. “To save the environnent” is the notto of the
ETF students. The institution also coordinates with other organizations to
hi ghli ght various issues related to environnment. ‘Save energy’ canpaign is a
proj ect associated with the Governnment of Bihar. In the past, Patna Wnen's
Col | ege has al so col |l aborated with the institute of Sustainable Devel opnment and
Managenent of natural Resources, Athens, Greece on ‘Solid Waste Managenent’.
The Science departments have |inkage with research pronoting institutions |ike
NEAC, MOEF, GO, ASSR Pune. The linkage is availed for taking up student /
faculty projects and higher research work in the field of Environment
Protection and Sustai nabl e Devel opnent. .

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnent Yes 0
for differently abled
student s
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 14/ 02/ 201 111 Uradt ey [|Wonmen Enp 80
9 100 crore | ower ment

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Pat na Wonens Col | ege Hand 01/ 07/ 2018 The hand book contains

book 2018 to 19 hi story, ordinances,
BA/ BSc/ Vocat i onal s regul ati ons, academc
cal ender, exani nation

pattern etc.

Pat na Wnens Col | ege Hand
book 2018 to 19 MCA/ MA
Hone Sci ence/ P G Di pl oma

01/ 07/ 2018 The hand book is
circul ated anobng vari ous
st akehol ders i ncl udi ng
students, faculty

menbers, adm nistrative




of ficers, nenbers of
different statutory
bodi es and managenent.

atna Wnens Col | ege Hand 01/ 07/ 2018 The academni c cal endar and
book 2018 to 19 diary of events are
Depart nent of Education foll owed in adherence to

t he handbook by the every
st akehol der of the
institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swam Vi vekanand 12/ 01/ 2019 12/ 01/ 2019 60
Birth Anniversary
Wor kshop on Applied 30/ 01/ 2019 30/ 01/ 2019 100
Et hi cs
Surya Namaskar Day 14/ 02/ 2019 14/ 02/ 2019 50
Sel f awareness (Art 03/ 07/ 2018 03/ 07/ 2019 1659
of Living)
I ntroduction to 02/ 07/ 2018 07/ 08/ 2019 1659

Core val ues of the
college(Faith in
CGod, Honesty, Love
and Forgi veness
towards all, Soci al
responsibility,
Respect for Life
and Creati on,
Pursuit of
Excel | ence
Pronotion of peace
har nrony and
br ot her hood)

Personal ity cl ass 25/ 10/ 2018 31/ 10/ 2018 4770
on Respect your
parents/el ders

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Econursery 2. Solar lighting and solar water heating 3. Installation of LED
Bul bs 4. Verm composting 5. Installation of Incinerators

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Providing academ ¢ and skill oriented help to Economcally
poor students through Mdther Veronica Devel opnment Foundation (MDF) progranme.
bj ectives : The Vision and M ssion of the college stress on the inportance of

gi ving val ue based Hi gher Education to youth through academ c pursuit for
excel l ence, community invol venent and enpower nent of wonen. Encourage a student
to identify a teacher in her nmaking her self reliant and conpetent. Context
Faculty menbers with the coordinator visit the houses of these students. House
visits enable in assessing the student individually and understand their
financial crisis. Financial assistance is provided to neet the expenses if
requi red. Evidence of Success: There is a narked progress in the overal
performance of the students. The students are notivated to performbetter in




their studies and al so devel op interpersonal skills. Parents feel at hone with
the teachers who have visited their honmes . They are able to conmuni cate nore
freely on the problens related to their children. There is considerable
reduction in the dropout and failure rates. This healthy practice enhances
credibility and enploy ability enhances upward nobility in the enpl oynent
| adder the spirit of academi c adventure is kept alive pronotes progressive
group behavior . Problenms encountered and Resources Required : Lack of
awar eness and conmitnent to be on tine for extra classes, specially IT,
| anguage and soft skills. The tight schedule of tine table leaves little tine
for house visits. Teachers have to nake use of spare tinme and holidays to visit
the homes of students. Orientation of faculty is needed and timely gui dance
whil e sel ecting the students who are truly econom cally di sadvantaged. Best
Practice 2: The Inter College Wnen's Association (Patna) Objectives : To
strengthen our girl students to fight the dangers which they had to struggle
against in the society. It was decided to formthe wonen's colleges into an
Association to work for this goal. Context : The association was started as a
result of a huge procession of agitation through the streets of Patna, by a
nunber of wonen’s colleges in 1985, when two wonen teachers of different
col l eges were nurdered by their husbands, within a week of each other. Practice
The ains of the association were: To organize inter college activities for
the coll ege students so that they would be enlightened and strengthened by
correct values to stand up against the evils they woul d have to face. The
programes are of two types 1) Val ue Education senminars and Personality
Devel opnent Contests. 2) Training of Boys and Wnen's in Remand hone Evi dence
of Success: ¢ Students of different colleges mx easily « They are bold in
taking active part in activities, as conpared to earlier days ¢ They bring up
evils of the society and discuss freely and frankly what can or should be done.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// pat nawonenscol | ege. i n/ heal t hy- practi ces/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Pat na Wnens Col | ege, adhered to its vision statenent always strives to inpart
acadeni c excell ence to the young wonen. The priority area of the college is to
provi de high quality higher education and research. The students of the college

have perforned exceedingly well in the exam nati ons conducted by the parent
uni versity securing top positions in every faculty Arts, Science, Commerce and
Education. For the purpose of quality enhancenment and to be at par with the top

Uni versities of the country, Patna Wnens Col |l ege has | aunched 4 new PG

programes and has introduced CBCS (Choice Based Credit System) in all its UG
and PG programmes fromthe academ ¢ session 2018 19. The class room teaching

| earni ng has been nmade nore vibrant and effective by the increasing usage of

I CT tools and smart boards. Tutorial classes have been initiated to pronote
student centric activities |like group discussions, sem nar presentations and
assignnents. The academ ¢ standard of learners is being continually enhanced by

the regular class tests, unit tests, |lab works/ experinents, fields survey,

mcro research projects etc. The academ ¢ excellence of the institution is

clearly reflected through our well placed alumi and their excellent
performances in the fields of academ c, bureaucracy, corporate sectors, banking
and conmercial sectors, politics and so on.

Provide the weblink of the institution

htt ps:// pat nawonenscol | ege. i n/vi si on-m ssi on- cor e-val ues/



https://patnawomenscollege.in/healthy-practices/
https://patnawomenscollege.in/vision-mission-core-values/

8.Future Plans of Actions for Next Academic Year

1. Local area denmand need be kept in mnd in designing curriculum and

i ntroduci ng new courses. For this, area mapping, socioeconomnmic profile of the
region may be taken up. 2. Change of nonencl ature and stream of hone science from
arts to science is essential to sustain the course placed in energing thrust
area. 3. To strengthen | earning outconmes of programes pedagogi cal strategies,
training, progranmes, need enphasis. 4. Resource nobilization for devel oping
common facilities. 5. Demand of parents, alumi, students and |ocal area
necessity for the PG prograns. Feedback fromthe students and ot her stakehol ders
be taken to the relevant platform 6. To strengthen the highly rated departments
with nore teaching and equi pnents. 7. To devel op training, research and
consul tancy areas. 8. At the tinme of recruitnment of teachers, attention need be
paid to specializations, teacher quality to ensure research in enmerging areas. 9.
Resource nobilization for devel oping conmon facilities. 10. steps should be taken
to enlarge and enrich the learning infrastructure. 11. Since infrastructure for
research is avail abl e, various funding agencies may be approached for research
projects. 12. Initiate doctoral research courses for the Ph.D. students is per
UCC regul ati ons.
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