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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PATNA WOMEN S COLLECE

Name of the head of the Institution

Dr Sister M Rashm AC

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06122531186
Mobile no. 9473027965

Registered Email

i nf o@at nawonenscol | ege.in

Alternate Email

i gac@at nawonenscol | ege.in

Address Pat na Wnens Col | ege Avila Convent
Bai | ey Road Pat na 800001

City/Town Pat na

State/UT Bi har

Pincode 800001




2. Institutional Status

Autonomous Status (Provide date of Conformant of 02-Jan- 2018
Autonomous Status)

Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Anrita Chowdhury

Phone no/Alternate Phone no.

061225311869

Mobile no.

9835643898

Registered Email

i nf o@at nawonenscol | ege.in

Alternate Email

i gac@at nawonenscol | ege.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: // pat nawonenscol | ege. i n/ wp-cont e
nt / upl oads/ 2020/ 08/ AQAR-

Report - 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps: // pat nawonenscol | ege. i n/ upl oad/ Ca
| endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 A 0 2004 03- May- 2004 03- May- 2009
2 A 3.51 2010 28- Mar-2010 | 27- May- 2015
3 A 3.58 2016 19-Jan- 2016 | 31-Dec-2023
6. Date of Establishment of IQAC 11-Cct - 2004

7. Internal Quality Assurance System



https://patnawomenscollege.in/wp-content/uploads/2020/08/AQAR-Report-2018-19.pdf
https://patnawomenscollege.in/wp-content/uploads/2020/08/AQAR-Report-2018-19.pdf
https://patnawomenscollege.in/wp-content/uploads/2020/08/AQAR-Report-2018-19.pdf
https://patnawomenscollege.in/upload/Calendar.pdf
https://patnawomenscollege.in/upload/Calendar.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Initiation of Teachers' 04- May- 2020 13
participation in the 2

Onl i ne Wor kshop on

Teachi ng Learni ng and

Eval uati on using Tal ent

LMS by Xavi er Board of

H gher Educati on

Two- day Faculty 05-Jul - 2019 121
Devel opnent Programme on 2

St andards of Excel |l ence

in H gher Education

| QAC External Peer Team 30- Nov- 2019 18
Visit for annual 1

assessnent

Ment oring session for the 09- Dec- 2019 15
representatives from 1

nent ee col | eges under UGC

PARAMARSH Schene

Staff Orientation 03-Jan- 2020 200
Programe on the thene 2

Behavi our Tenper ament

Attitude

Nati onal \Wbi nar on the 08- May- 2020 603
topic Role of E-Learning 2

during Lockdown: Academ c

Chal | enges and the Road

Ahead -1 ssues and

Chal | enges

Online International 26- May- 2020 182
Conf erence | npact of 2

COVI D Ni net een Pandem c

and Worl d Tourism

Hospitality : Trends

Chal | enges and Future

Prospect s

Online National Wrkshop 29- May- 2020 141
on NAAC Assessment and 2

Accreditation :

Preparation and Trai ning

One- week Wor kshop on 22-Jun- 2020 53
Computer Skills for G ade 6

[11 staff

Nati onal Webi nar on Key 26-Jun- 2020 383
I nsights on Intell ectual 2

Property Rights: An
Interface and Energing
| ssues

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7334_Quality_Initiatives.xlsx

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
| QAC, Patna PARAVARSH UcC 2019 1500000
Wnen's Col | ege 365
Pat na Wnen's RUSA RUSA, IVHRD, 2019 30000000
Col | ege Covt. of India 365
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 1500000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

IQAC initiated the ranking process of colleges by India Today. The Col | ege
secured 35th position in Best Colleges Ranking under Arts stream and 44th
posi tion under Science stream

For the pronotion of research tenper anong the teaching faculty, |QAC has
initiated providi ng seed noney.

The UGC PARAMARSH Schene was initiated and inplenmented by 1 QAC. Under this a
mentoring orientation session was conducted at the college on 09.12.2019 for the
nment ee col |l eges. That was followed by the field visits to nentee institutions by
| QAC team nenbers to carry on NAAC nmentoring activities and signing of MoU wth
all nmentee coll eges.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7334_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7334_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7334_Minutes.pdf

| QAC conducts tinme referent quality orientation progranmes, workshops and Faculty
Devel opnent Programes (FDPs) on rel evant topics for the holistic gromh of our
teachers. During the current year, two such FDPs were organized. i) Two-day
Facul ty Devel opnent Programre on Standards of Excellence in H gher Education on
5th and 6th July, 2019. ii) Staff Oientation Programe on the thene ‘ Behavi our,

Tenperanent and Attitude’, on 3rd and 4th January, 2020. iii) A six-day training
programre was conducted on ‘ Conputer Skill’ on 22nd June to 27th June, 2020 for
t he enhancenment of IT Skills of the Class Il enployees of the College. iv) An

Online National Wrkshop on NAAC Assessnent and Accreditation: Preparation and
Training on 29th and 30th May, 2020 was hosted especially for the benefit of the
mentee institutions under UGC PARAMARSH Schene and representatives of our

col l aborating coll eges.

| QAC took the lead to pronote the devel opnment and application of e-content
devel opment and Learni ng Managenent System (LMS).

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To strengthen | earning outcones of e Ami d the chall enging period during
programres, pedagogi cal strategies and |pandenic, LMS based eteaching —
trai ning progranmmes | earni ng and pedagogi cal strategies

adopted. ¢ All the teachers of the
coll ege were given training through
wor kshops and webinars in the concern
field of outconebased | earning.

Resource nobilization for devel oping e Establishment of audio-visual studio
common facilities. wel | equi pped with recordi ng of

t eachi ng nmodul es and ot her academ c
activities.  Strengthening of
multimedia tools in e-library.  Mther
Veronica Centre for Excellence and

I nnovation to provide capacity building
and needful training. ¢« Opening of
Mongi nis outl et and comon teal/coffee
di spenser machine. ¢ Installation of
Air Conditioners in departnental staff
r oons

Demand of parents, alummi, students and |Four new PG Programes introduced in

| ocal area necessity for the PG Engl i sh, Geography, Zool ogy and Applied
prograns. Feedback fromthe students Psychol ogy.

and ot her stakehol ders be taken to the
rel evant platform

To strengthen the highly rated e Introduction of PG Progranmes in
departnents with nore teaching and Geography and Zool ogy ¢ New Conput er
equi prent . Labs in Physics and CGeography ¢ Opening

of Créche in Hone Science

To devel op training, research and e |Inplenentation of Learning Managenent
consul tancy ar eas. System (LMS) for Teaching, Learning,



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7334_Contribution.xlsx

Eval uation through series of training
sessions. ¢ Enhancenent of consultancy
servi ces through Central Research
Laborat ory

At the time of recruitnment of teachers,
attention need be paid to

speci al i zati ons, teacher quality to
ensure research in energing areas.

Consi deration given to specializations
at the tine of recruitnent of
contractual teachers in the fields of
Li ngui sts, Renmpte Sensing and G S,

Bi ot echnol ogy, Conpany Secretary ship,
Medi a Studi es, Machi ne Lear ni ng.

St eps shoul d be taken to enhance and
enrich the learning infrastructure.

e Subscription to encrypted version of

Online Zoom Learning Platform e

| mpl enentation of LMS in every | earning
programe. e Laptops given to sel ected

seni or faculty nenbers.

Since infrastructure for research is
avai |l abl e, various fundi ng agenci es nmay
be approached for research projects.

e Pronmotion and | npl enentation of Under
Graduat e and Post Gradate research
under CPE/ BSR/ DBT schenmes. ¢ Faculty
menbers encouraged to apply for

m nor/ maj or research projects and to
write/ publish quality research
articles.

Initiate academ c |inkages and MU

« MU with Sophia Grls’ College

(Aut onomous), Ajner, St. Al oysius

Col | ege (Autononous), Jabal pur. -
International |evel Faculty — Students
Exchange programme with Sophia Grls
Col | ege (Aut ononous), Ajmer e« National

| evel workshop on NAAC Assessment and
Accredi tation: Preparation and Training
in collaboration with St. Al oysius

Col | ege (Aut ononous) Jabal pur

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 01-Jul - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 30- Nov- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7334_Quality.xlsx

Date of Submission

18- Jun-2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col l ege |l evel MS exists where data are
coll ected over intranet. The nodul es
whi ch are currently operational are: 1.
Online entrance exam nation entrance
form— The admi ssion process in the
coll ege is done on the performnce of
applicants in entrance exam nations
conducted online. 2. Online challan and
paynment — The paynent for the
application formis done through online
bank transaction. 3. Admi ssion |ist
generation — On the basis of
performance of students, nerit list for
the different programmes are prepared
and di spl ayed on col |l ege website. 4.
Onl i ne adm ssion system — Admni ssion
process is carried out online with

mai nt enance of a conpl ete data base. 5.
Chall an for fee generation — Programe
wi se fee table generation for different
programmes. Fee structure tables are
upl oaded on coll ege website. 6. Course
wi se different fee table generation At
the time of adm ssion, the fees

submi ssion systemis fully autonated

t hrough online bank transfers. 7.
Reports on admi ssion For every academic
session, reports on adm ssions are
prepared and mai ntai ned. 8. Reports on
paynment received — Paynment details are
reported and docunented. 10. University
paynent reports — Reports are

mai nt ai ned regardi ng the paynent done
to the parent university. 11. Online
attendance system — The daily
attendance of the students is recorded
and docunented through LMS and ERP. 12.
Auto Mail Alert for Students — The
students received mail alerts regarding
online classes and inportant dates for
submi ssi on of assignnents, tests,
practical exam nations, etc. 13.
Rout i ne Managenent System — The daily
time table for the theory, practical
and tutorial classes is nethodically
mai nt ai ned. 14. Exami nation Managenent
System — From t he announcenent of

m dsens/ EndSem exam nation dates to
the detailed tine table are

communi cated through MS. 15.

Eval uati on and Result Managenent system




— The entire process of evaluation of
answer books tabul ati on and publication
of results are done through MS. 16.
Pronmotion assessnent system — The
process of pronotion of students at the
end of Academic year is carried out
with high precision. 17. Transfer
Certificate and Caracter Certificate
Managenent System 18. Aut onated
reference check of the pass out
students by third party.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VEBW MBW Soci al Wrk 27/ 11/ 2019
VBC MSc Physi cs Physi cs 18/ 12/ 2019
MCA MCA Conput er 29/ 02/ 2020
Application
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MA Engli sh 17/ 07/ 2019
VA Geogr aphy 17/ 07/ 2019
MA Appl i ed Psychol ogy 17/ 07/ 2019
VBc Zool ogy 17/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Engl i sh 17/ 07/ 2019
VA Geogr aphy 17/ 07/ 2019
VA Appl i ed Psychol ogy 17/ 07/ 2019
VB¢ Zool ogy 17/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7334_Syllabus_revision_1602925097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7334_programmes_on_employability_1604128119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7334_Program_introduced_1603737677.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Inter Religious Studies 01/ 07/ 2019 1359
Add on certificate course 29/ 07/ 2019 54
in Travel and Tourism
Managenent
Add on certificate course 06/ 08/ 2019 23
i n Korean Language and
Cul ture
Add on certificate course 16/ 08/ 2019 46
in Performng Arts

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCA Conput er Sci ence 80
MCA Comput er Applications 24
PG Di pl oma Fashi on Desi gni ng 21
BA Arts 177
BEd Educat i on 107
BSc Sci ence 73
VA Honme Sci ence 3
BCom Commer ce 148
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromall stakehol ders and anal yzed for the revi ew ng
quality policy. The nmanagenment ensures professional devel opnent of the

enpl oyees by providing training to faculty and staff by experts in various
fields. The Coll ege has a system of receiving feedback from students, the
alumi, guest faculty, resource persons, experts fromindustries, the parents
and the governnent officials. These inputs are | ooked into while revanping the
curricul um wherever possible. By neans of a feedback mechanism the teacher is
made aware of the drawbacks he/she has to rectify in order to step up his/her
capability as a teacher. Feedback from fornmer students has led the College to



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7334_Value_added_courses_1603737983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7334_Projects_undertaken_1603738133.xlsx

possi bl e.

process,

parents,

sessi ons.

invite sonme inportant Al ummi
departnment conducts such activities to inprove the know edge of students.
Parents have encouraged the College to carry on with sone of the programmes
and the show cause notice we give to parents
when their wards run short of attendance is appreciated. Suggestions from
students and parents are al ways wel comed and i ncorporated i nto wherever
Pat na Wonmen’ s Col | ege has al ways taken an exit feedback on the

Qur faculty menbers
connected with the
contri buti ons.

t hat we conduct

enpl oyer segnents.

entire coll ege,
normalcy returns it wll

in the College,

col | ect feedback on various curricular
is being practiced in sone departnents.
but as a result of pandemi c and | ockdowns could not do so.
be adopted in all

for guest

curricula and on teachers and infrastructure every year
who are in various bodies of the university especially,
fram ng of the curriculum make significant and neani ngfu
the faculty take into account the views and interests of the various
st akehol ders connected with University education,
faculty and adm nistrative staff,
At the parent teacher
about the education provided by the institution.
their valid opinions and places them before the curriculumfram ng deliberation
The Departnent of MCA has devel oped a structured format
aspects fromour students and the sane
We decided on inplenenting it for the

t he society,
neet i ngs,

| ectures on various topics.

nanel y,

Each

In the

students and their
t he al umtmmae and the
parents voi ce what they feel

Qur faculty takes note of

the departnents.

in order to

Once

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PG Di pl oma Fashi on 40 18 8
Desi gni ng
BCom Conmmer ce 340 1512 370
BA Arts 690 1796 759
BSc Sci ence 410 1817 459
BBA Busi ness 60 566 67
Admi ni stration
PG Di pl oma Comput er 40 12 3
Application
MCA Conput er 60 76 44
Application
VA Hone Sci ence 35 19 13
VA CGeogr aphy 30 38 18
VA Applied 30 27 18
Psychol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7334_Demand_ratio_1603738497.xlsx

courses
169

courses
20

2019 1666 166

189

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
184 184 8 107 15 4
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Patna Women'’s College has on campus Student Support and Service System with approachable, experienced,
trained, and committed facilitators, who provide the students with confidential, transparent, practical, timely,
customized and impartial information, service and advice. Other support for instance, Course specific advice is
given by faculty members. A well-designed “Mentoring system” is followed in the departments. Each student is

assigned with a mentor from her core department. Thus, every teacher gets a group of students as her/his
mentees. The mentor maintains the mentee details in a structured format. The mentor conducts individual
mentoring sessions and provides effective counseling to the mentee regarding various issues pertaining to her
studies, career decisions, future planning, inter personal behavior, personality development, family issues, health
issues, and so on. Records of the mentoring session, advice given and follow-ups are properly documented. A
Psychological counseling centre is operative in the Dept. of Psychology. The teachers in the Department of
Psychology are available to offer personal and psychosocial counselling. Professional Counsellor. Guidance
Services: Guidance and Counselling cell helps the students to realize their strengths and weaknesses by helping
them to learn the art of self awareness, decision making skills, planning skills and personality development
techniques. The guidance provided relates to the following Career Development: (a) Providing special guidance
sessions or tutorials led by experts in the respective fields. (b) Advising the students to take up jobs that might be
most advantageous for them in view of their careers and progression. (c) Student awards, scholarships and free
ship for higher studies. Mentoring: The mentor system has been introduced since the time of NAAC in 2004.
Each student avails of the mentor facility. The mentor keeps a track of the progress of the students entrusted to
her and is also aware of the background and situation of the student. Thus, she mentors the student either when
the student comes to her for help or when she feels the student needs it.

Number of students enrolled in the
institution

4817

Number of fulltime teachers Mentor : Mentee Ratio

184

1:26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
186 184 2 28 82
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof Dr Shahl a Pr of essor Ani | Sadgopal CUBE
Yasm n Awar d for
Popul ari zati on of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7334_ict_tools_1603738670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7334_e_resource_1603738731.xlsx

Science Cultivation
of Scientific
Tenper anent by Hom
Bhabha Centre for
Sci ence Educati on,
Tata Institute of
Fundanent al
Research, Munbai

2019

Dr Debjani Sarkar

CGhose

Associ at e

Pr of essor

Appreci ation award
for regul ar
attendance by Pat na
Wren' s Col | ege

2019

Dr Manjul a Sushila

Assi st ant

Pr of essor

Appreci ation award
for regul ar
attendance by Pat na
Wnen’ s Col | ege

2019

Dr Manjul a Sushila

Assi st ant

Pr of essor

Qut st andi ng
extraordinary
commi tted service
and uphol di ng by
Pat na Archdi ocesan
Cent enary
Cel ebration

2019

M Praveen Kumar

Assi st ant

Pr of essor

Appreci ati on
certificate for
Internship Day 2019
by I nternshal a

2019

Dr Vinita
Pri yedar shi

Assi st ant

Pr of essor

Bharat Ratna Lal
Bahadur Shastri
Samman by Vande
Mat r am Foundati on,
Bi har

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination
PG Di pl oma PG Di pl orma in 1st 11/12/ 2019 24/ 01/ 2020
Fashi on
Desi gni ng

MCA MCA 1st 12/12/ 2019 24/ 01/ 2020

VBC VBc 1st 12/ 12/ 2019 24/ 01/ 2020

VA VA 1st 12/ 12/ 2019 24/ 01/ 2020

BCom BCom 1st 10/ 12/ 2019 24/ 01/ 2020

BSc BSc 1st 10/ 12/ 2019 24/ 01/ 2020

BA BA 1st 10/ 12/ 2019 24/ 01/ 2020

BEd BEd 1st 11/12/ 2019 25/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7334_Honours_recieved_1603739075.xlsx

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
63 1988 3.16

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // pat nawonenscol | ege. i n/ upl oad/ CBCS/ SYLLABUSY? 0% 0FORY20FACULTYY®?00OF¥?20S0O
Cl ALY?0SCI ENCE. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

The College has initiated the Students Satisfaction Survey for the students
of all programres. The process for the sane has been started with the
preparation of SSS forns and the nethods of their formulation. However, as a
result of COVID Pandeni c subsequent | ockdowns and connectivity issues things

got delayed. Once nornmlisation returns the procedure will be resuned.

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No
No file upl oaded.
3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year
Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Shruti Novel and Path 26/ 12/ 2019 I ndi an Counci |
Nar ai n Br eaki ng of Soci al
Resear ch Sci ence
Proj ect schene Resear ch, New
Del hi
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7334_Evaluation_1603739196.xlsx
https://patnawomenscollege.in/upload/CBCS/SYLLABUS%20%20FOR%20FACULTY%20OF%20SOCIAL%20SCIENCE.pdf
https://patnawomenscollege.in/upload/CBCS/SYLLABUS%20%20FOR%20FACULTY%20OF%20SOCIAL%20SCIENCE.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7334_Pass_percentage_1604126307.xlsx
The College has initiated the Students Satisfaction Survey for the students of all programmes. The process for the same has been started with the preparation of SSS forms and the methods of their formulation. However, as a result of COVID Pandemic subsequent lockdowns and connectivity issues things got delayed. Once normalisation returns the procedure will be resumed.
The College has initiated the Students Satisfaction Survey for the students of all programmes. The process for the same has been started with the preparation of SSS forms and the methods of their formulation. However, as a result of COVID Pandemic subsequent lockdowns and connectivity issues things got delayed. Once normalisation returns the procedure will be resumed.
The College has initiated the Students Satisfaction Survey for the students of all programmes. The process for the same has been started with the preparation of SSS forms and the methods of their formulation. However, as a result of COVID Pandemic subsequent lockdowns and connectivity issues things got delayed. Once normalisation returns the procedure will be resumed.
The College has initiated the Students Satisfaction Survey for the students of all programmes. The process for the same has been started with the preparation of SSS forms and the methods of their formulation. However, as a result of COVID Pandemic subsequent lockdowns and connectivity issues things got delayed. Once normalisation returns the procedure will be resumed.
The College has initiated the Students Satisfaction Survey for the students of all programmes. The process for the same has been started with the preparation of SSS forms and the methods of their formulation. However, as a result of COVID Pandemic subsequent lockdowns and connectivity issues things got delayed. Once normalisation returns the procedure will be resumed.
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7334_Teachers_fellowship_1603739331.xlsx

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 2 I ndi an Counci | 950000 380000
of Soci al
Sci ence
Research New
Del hi
St udent s 3 Depart ment of 12300000 8100000
Resear ch Bi ot echnol ogy,
Projects (O her Gover nnent of
than conpul sory I ndi a
by the
Uni versity)
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur shi p
Awar eness Programme

Mbt her Veroni ca
Excel | ence | nnovati on
Centre

22/ 07/ 2019

Wor kshop on Witing for

Communi cative Engli sh

26/ 07/ 2019

Ret r osopect, revisiting
its socio-historical
inmpact in its centenary
year

Medi a Medi a Studies
Personal ity Devel opnent Advertising Marketing 29/ 07/ 2019
Managemnent
Trends and devel opnent in Conmer ce 31/ 07/ 2019
I ndi an Securities Market
Jal li anwal a Bagh, in Hi story 09/ 08/ 2019

Banki ng Orbudsman schenes

Busi ness Adm ni stration

21/ 08/ 2019

conservation of drug
yi el ding plants of
everybody use

for Digital Transactions
Smart O ass Wor kshop Educat i on 22/ 08/ 2019
Scientific approach to Bot any 29/ 08/ 2019

Mock Group Di scussion
Personal Interview

Busi ness Adm ni stration

30/ 08/ 2019

Artistic experinent with
Col ours

Fashi on Desi gni ng

11/ 09/ 2019

Sci ence and Technol ogy
for a Better Universe

| QAC

27/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7334_Research_Fund_1603739607.xlsx

Wor kshop on Digital
Mar ket i ng

Advertising Marketing
Managenent

28/ 09/ 2019

I nnovati on Day
Cel ebrati on

Mbt her Veroni ca
Excel | ence | nnovati on

15/ 10/ 2019

Centre
Gender | ssues: H story 18/ 10/ 2019
Under st andi ng t he Co-
constitution of Gender
and Politics
Technol ogy, Innovation Bachel or in Conputer 23/ 10/ 2019
Startup Sci ence Depart nent

Rai nbow Summit on
Ent r epr eneur ship

Mbt her Veroni ca
Excel | ence | nnovati on
Centre

11/ 11/ 2019

Selling skills Wrkshop
FANFARE

Adverti sing Marketing
Managenent

16/ 12/ 2019

CV witing and
Interviewing Skills

Car eer Counseling and
Pl acement Cel |

17/ 12/ 2019

Usef ul ness of
Intell ectual Property
Rights for Students and
Teachers

Conput er Sci ence

14/ 02/ 2020

Rol e of e-learning during
a Lock-down: Academic
Chal | enges and the Road
Ahead

| QAC in coll aboration
wi t h Department of
Educati on PWC

08/ 05/ 2020

COVI D- 19 Pandemni ¢ and
Worl d Tourism —
Hospitality: Trends,
Chal | enges and Future
Prospects

| QAC

26/ 05/ 2020

Key Insights on
Intell ectual Property
Rights: An Interface and
Emer gi ng | ssues

| QAC

25/ 06/ 2020

NAAC Assessnent and
Accreditation : Training
and Preparation

| QAC in col |l aboration

with St Al oysius College

Jabapur

29/ 05/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| nnovate for Noor Fatina ABL Educati on 18/ 04/ 2020 St udent
I ndi a Chal | enge LLP Noi da
Awar d
I ndi an St udent Si pu Sugandha [MT Wirld Peace 13/ 02/ 2020 St udent
Par | i ament Uni versity
DD Kosanbi Anupriya Bhakt a Hom Bhabha 14/ 06/ 2019 St udent
Young Sci enti st Centre for
Awar d Sci ence
Education, Tata



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7334_Seminars_conducted_1603739694.xlsx

Institute of
Fundament al
Resear ch,
Munbai

DD Kosanbi
Young Sci enti st
Awar d

Hom Bhabha
Centre for
Sci ence
Educati on, Tata
Institute of
Fundanent al
Resear ch,
Munbai

Tanvi Si ngh 14/ 06/ 2019 St udent

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Nature of Start- Date of
up Commencement

Name of the
Start-up

Incubation Name

Center

Sponsered By

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Publ i c Bhanu Asi an 2020 0 Pat na 0
trust in Prat ap Jour nal of Wnen’ s
state gove Conparativ Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7334_Awards_won_1603739815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7334_journals_notified_on_UGC_1603739971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7334_Books_and_Chapters_1603740063.xlsx

rnments in

e Politics

I ndi a: Wo
are nore
confi dent
and what
makes them
confi dent
about the
gover nnent
?
Phyt o- Arti Internatio 2019 0 Pat na 1
Chemi cal Kunmar i nal Wnen' s
Scr eeni ng Journal of Col | ege
of Root Phar maceut
Extracts i cal
O dycyrr Sci ences
hi za and Drug
d abra By Resear ch
Spect rosco (1 IPSDR)
pi c
Met hods
(W-Vis Sp
ectrophot o
net er,
Ftir Hplc)
Affirmativ Bhanu Journal of 2019 0 Pat na 0
e Action Prat ap Asi an and Wnen' s
in African Col | ege
Gover nnent St udi es
Jobs in
India: Dd
the Job Re
servation
Pol i cy
Benefit Di
sadvant age
d G oups?
Big Data |Ajit Singh |Internatio 2019 0 Pat na 0
Sci ence nal Wnen’ s
and EXASOL Jour nal of Col | ege
as Big I nnovati ve
Dat a Technol ogy
Anal ytics and
Tool Expl ori ng
Engi neerin
g (1IJITEE)
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7334_Bibliometrics_1603740387.xlsx

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Present ed 34 23 0 0
papers
Resour ce 1 15 11 5
persons
At t ended/ Semi na 2 13 0 0
rs/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Dr. Shruti Narain |Resource person for | Loyola Coll ege of 1000
Depart ment of Nat i onal webi nar Educat i on
Psychol ogy Pat na
Wnen’ s Col | ege
Central Research |[Hands on and Sanple| BSR CPE Research 27160
Laboratory (CRL) Anal ysi s Schene
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Shruti Concept of The Oriental 6000 18
Nar ai n Dept. of |Happy Custoner/ | nsur ance
Psychol ogy Cut oner Del i ght Conmpany Ltd.
Pat na Wnen’ s Under st andi ng Pat na
Col | ege of Custoners
Psychol ogy and
Case Studies of
handl i ng
difficult
customers
Dr. Shruti Under st andi ng The Oriental 6000 20
Nar ai n Dept. of of custoner | nsur ance
Psychol ogy psychol ogy Case | Conpany Ltd.
Pat na Wnen’ s St udi es of Pat na
Col | ege Handl i ng
Difficult
Cust oner s
Dr. Shruti Enot i onal The Oriental 6000 18
Nar ai n Dept. of Intelligence | nsurance
Psychol ogy Rol e Mbdel Company Ltd.
Pat na Wnen’ s Presentati on Pat na
Col | ege
View File

3.6 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7334_Faculty_participation_1603741068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7334_Revenue_1603741378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7334_Revenue_from_corp_trng_1603741469.xlsx

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

d

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

uring the year
Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Pre Republi c- Day Participation in Nati onal Cadet 1
Canp, New Del hi Pre Republ i c- Day Cor ps ( NCO)
Canp
Ek Bharat Shreshta First Runners Up Ek Bharat Shreshta 3
Bharat Canp ( EBSB- prize for Goup Bharat, Govt. of
1), Vallam Dance Conpetition I ndi a
(Thanj avur)
Certificate of Best NSS (Nati onal Pat na Wnen’ s 2
Honour Servi ce Schene) Col | ege, Aut ononobus
Vol unt eer
Certificate of Best NCC ( Nati onal Pat na Wnen’ s 1
Honour Cadet Corps) Cadet |Col |l ege, Autononous
Certificate of Best ECO Task Force Pat na Wnen’ s 1
Honour (ETF) Menber Col | ege, Aut ononous
Certificate of Best Al CUFer (All Pat na Wnen’ s 1

Honour I ndia Catholic Col | ege, Aut ononpus
Uni versity
Feder ati on)
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Indo - UK Water | PG Departnent |Citizen Science 6 55
Quality of Zool ogy, Pr oj ect
Pr ogr amme Pat na Wnen’ s
College in
col | aborati on
wi th Manchest er
Uni versity and
Mahavi r Cancer
Sanst han
H V Awar eness PG Depart nent Awar eness 5 70
Pr ogr ame of Home Sci ence Pr ogr ame
in
col | aborati on
wi th NSS
Institution s |Mdther Veronica Field Visit 8 47



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7334_Extension_1603741997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7334_Awards_for_extension_1603742096.xlsx

| nnovati on
Counci | under
t he aegis of
MHRD' s
| nnovati on
Counci |

Excel | ence and
| nnovati on
Centre in

col | aboration
with Atal
Ti nkeri ng

Lab, School of
Creative
Lear ni ng

Danpur, Patna

Nat i onal Level
Awar eness
Pr ogr amme

(NLAP) 2020

Pat na Wnen’ s
Coll ege In
col | aboration
wi t h Khadi
Vil | age
| ndustries
Commi ssi on,
Govt. of India

Ent r epr eneur shi
p Devel opnent
Programe in

Smal | and
Medi um Scal e
I ndustries

118

Ent r epr eneur shi
p Devel opnent
Pr ogr amre

Mot her Veroni ca
Excel | ence and
| nnovati on
Centre in
col | aboration
with Metier X
Rai nbow

Rural Entrepren
eurship Summ t

178

Vot ers Day

Depart nment of
Political
Sci ence and
State El ection
Commi ssi on,
Bi har

Vot i ng
Awar eness
Pr ogr amre

200

Swat ch Bhar at
Abhi yan

PG Depart nent

of Psychol ogy,

Pat na Wnen’ s
Col | ege

Cl eanl i ness
Drive

17

Conmuni ty
Qut reach
Pr ogr amre

Depart nment of
educati on,
Pat na Wnen’ s
College in
col | aborati on
wi t h Aashraya
Horre

Visit to old
age hone

10

29

Field visit

Depart ment of
educati on,
Pat na Wnen’ s
College in
col | aboration
wi th Asha Deep

Visit to Asha
Deep
Rehabilitation
Centre for the

Handi capped

10

100

Field visit

Depart nment of
educati on,
Pat na Wnen’ s
College in
col | aboration
wi t h Gandhi

Field Visit to
Gandhi
Sangr ahal aya

Sangr ahal aya

10

100




View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

details

[research lab
with contact

Duration From Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Dr. S. K Sinha
Wnen' s Col | ege,
Mot i har i

09/ 12/ 2019

| mpl enent ati on of
UGC PARAMARSH
Schene for
ment ori ng NAAC
Accredi tation

8

BRM Col | ege, Munger

09/ 12/ 2019

| mpl enent ati on of
UGC PARAMARSH
Schene for
ment ori ng NAAC
Accreditation

Veer Kunwar Singh
University, Ara

09/ 12/ 2019

| mpl enent ati on of
UGC PARANVARSH
Schene for
ment ori ng NAAC
Accredi tation

KKM Col | ege, Jarmui

09/ 12/ 2019

| mpl enent ati on of
UGC PARAMARSH
Schene for
ment ori ng NAAC
Accreditation

Sophia Grls
Col | ege

(Aut ononous), Aj ner

03/ 01/ 2020

Acadenmi ¢ and
Resear ch Exchange
Progr amme

14

St. Al oysius
Col | ege
(Aut ononous) ,
Jabal pur

29/ 05/ 2020

Academ ¢ and
Resear ch Exchange

126



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7334_Students_in_extension_1604135750.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7334_Collab_activities_1603743039.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7334_Linkages_1603743130.xlsx

Ki ng Sej ong 07/ 08/ 2019

Institute, Patna

Pronoti on of Korean 46
Language and
Cul ture

JVMS Col | ege, Munger 09/ 12/ 2019

| mpl enent ati on of 8
UGC PARAMARSH
Schene for
ment ori ng NAAC
Accreditation

JCJ Janal pur 09/ 12/ 2019

| mpl enent ati on of 8
UGC PARANVARSH
Schene for
ment ori ng NAAC
Accreditation

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5800000

4324333

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Partially 2.0 2004
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Li brary 0 0 0 1 0

Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7334_MoU_1603743242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7334_augmentation_details_1603743917.xlsx

Text Books 86918 6182073 1179 608568 88097 6790641
Jour nal s 70 101180 25 84250 95 185430
G her s(spe 79 34232 3 4406 82 38638
cify)
e-Journal s 23 94290 7 40100 30 134390
CD & Vi deo 520 0 4 0 524 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 490 255 0 10 5 50 43 155 0
g
Added 4 60 0 0 0 3 0 0 0
Tot al 494 315 0 10 5 53 43 155 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Lear ni ng Managenment System Audi o Vi deo htt ps: // pat nawonenscol | ege. i n/ pwe-
Lab, Pat na Wnen’s Col | ege, Aut ononous, econt ent/
Pat na

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1850000 1172104 920000 7395557

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Al'l students are to conformto the disciplinary rules of the college: Students
are expected to be punctual at the lectures, tutorials and practical. Students



https://assessmentonline.naac.gov.in/public/Postacc/Library/7334_Library_1604136391.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7334_e-content_by_teachers_1604136799.xlsx
https://patnawomenscollege.in/pwc-econtent/
https://patnawomenscollege.in/pwc-econtent/

absent at the rollcall forfeit attendance. Students will submit a |eave note
whenever they are absent. Students may spend their nonlecture hours either in a
silent study in the Library or in a recreative talk in the Cormbon Room or the
benches provided in the campus. Courtesy, politeness, and | adylike behavior
must al ways characterize students of Patna Wnen' s coll ege. No student wll
| eave the college prem ses without the Principal’s perm ssion, except to go
hone after the lectures are over. No day scholar will go to the Hostel
residential quarters. |If students want to go up to the terrace, special
perm ssion fromthe Principal is required. No visitors for students (including
students fromother colleges) are allowed during |lecture hours. No books,
magazi nes, newspapers or notices for the notice board will be brought to the
col l ege without the approval of the Principal. No subscriptions are all owed
wi t hout the prior perm ssion of the Principal. Students changing their
residence nust notify the Principal wi thout delay. Students will wear the
college identity card around their neck in the college prem ses. Use of nobile
phones inside the building, corridor and anywhere inside the canpus is strictly
prohibited. If found guilty of using them they will be confiscated and
puni shed accordingly. (They will be fined with Rs. 500/ and suspended from
class for a week and sent to the library). Canpus Culture: Patna Wnen's
College is proud of it’s an ecofriendly, serene and peaceful environnent.
Deeply commtted to upholding the value systens of Patna Wonen's Col lege, it is
expected that the students conduct thenselves in a worthy manner in their
dress, demeanor, and discipline. They nust respect their teachers greet them
when they nmeet themin or out of the college canpus. They nust rise when the

teacher enters the classroom renmain standing till they are directed to sit, or
till the teacher takes his/her seat. Students should be seated in their
respective classroons at the stroke of the bell. They are expected to nake use

of the library during free periods. Myvenment of students in the corridors of
the college buildings during | ecture hours or sitting on the steps of the
staircase or on the steps of the portico of the college is not permtted. A

fully equipped sick roomis available for students who are in any way ill or
i ndi sposed. The col |l ege cannot admi ni ster nedicines to any student. First aid
will be given in case of energency and the parents will be informed. Code of

Conduct on the canpus includes: Safeguarding the college property. Keeping the
pl ace clean and tidy. Follow ng the prescribed dress code. Rules and
Regul ati ons: Students mnmust possess their identity card, whenever they cone to
the college and show it to the persons concerned whenever asked for.
Congregating on the road in front of the college or at the entrance of the
college is to be avoided. Students should park their vehicles in the place
allotted for the purpose. Students should naintain decorum and discipline at
all tines, both inside and outside the canpus. Those who are guilty of serious
m sconduct or whose presence is detrinental to the order and discipline on the
canpus are liable to be expelled. Code of conduct on the canpus includes
saf eguardi ng the col |l ege property, keeping the place clean and tidy and
followi ng the prescribed dress code. Only students who are on the rolls of the
college and their parents shall norrmally be permitted to enter the college
canmpus. Students are not permtted to play any sports or join cultural teans
agai nst the college. Students are forbidden to organize or attend any neeting
within the college, or collect noney for any purpose or circulate any notice or
petition of any kind among the students or paste it on the college notice
boards without the witten pernission of the Principal. No neeting should be
held in the coll ege canpus, at the gate or within the periphery of the college
wi t hout prior perm ssion or consent of the Principal. Ragging is a punishable

crime under the law and if found guilty in any form the student will be
expelled forthwith., There are committees/ cells like ICC(Internal Conplaint
Committee for sexual harassment) and Gri evances Redressal cell in the college

to ook after the academic as well as personal issues of the students. Dress
Code: Students are expected to dress fornmally and nodestly as per the




specifications of the college i.e. Salwar, Kaneez with Dupatta. The coll ege has
a new dress code systemw th different colors for various courses up to knee
I ength by the decision of the Governing Body and the | QAC nenbers. Students
nmust wear their uniformas allotted to their respective streanms in the college
from Monday to Friday. If found otherw se, the students will not be permtted
to enter their classroom Every Saturday, students will use Salwar, Kaneez with
Dupatta of any other color or print (no uniforms to be used on Saturdays.

https://pathawomenscollege.in/rules-and-regulations/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Pl ati num Jubi | ee 179 2044000
frominstitution Schol ar shi p

Fi nanci al Support
from G her Sources

a) Nati onal Merit Schol arshi ps 31 142000
by Benefactors
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Enpl oyabi lit 0 166 0 100
y Skills
Awar eness
Program
2020 VWhat 0 72 0 7
compani es
expect while
hiring by M
Saj j ad
Ahned,
Director -
HR, Tal ent
Managenent ,
Capgemi ni .
View File



https://patnawomenscollege.in/rules-and-regulations/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7334_Scholarships_1603744749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7334_Development_Schemes_1603744842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7334_Guidance_1603744992.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 11
GATE 1
CAT 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has a statutory student Cabi net conprising nmenbers.
el ections are conducted by the departnment of political

Sci ence.

Secr et
The Student

bal | ot



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7334_Placement_1603745176.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7334_Qualifying_1604135131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7334_Activities_Organised_1603745613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7334_awards_in_activities_1603745702.xlsx

Council thus elected has no political affiliation. The Prem er, Vice Premer,
General Secretary, Joint General Secretary, Cultural Secretary and Joint
Cul tural Secretary, Sports Secretary and Joint Sports Secretary, Environment
and Joint Environnment Secretary etc. regulate the extracurricular, cultural and
sports activities within the canpus, nmaintain discipline and cleanliness in
canpus and hel p in organi zing programes. We al so have CRs and VCRs el ected by
the students of the class. They help in departnment activities and assist the
students cabinet. Fromthe Col | ege devel opnment fund the cabinet is provided
necessary funds to carry out the activities. The Cabinet Body/Wng is a link
bet ween the students and the managenent. The cabinet wing is provided a
“Cabi net Corner” where they hold neetings and di scussions. To be a cabi net
nmenber is a big responsibility, therefore, it is inportant for the students who
want to be elected to have a good personality and character. A student can
stand for elections only if the attendance is above 75 and she is good in her
academ cs and there are no conplaints against her. No student with a failed
certificate can aspire to become a cabi net nenber. Anyone who fulfills the
nornms and conditions as mentioned above is given the ‘no objection certificate’
by the respective Head. Once the students are el ected, the Coll ege organizes an
Cat h Taki ng Cerenpny, where the sel ected cabi net nenbers take a pledge in faith
to shoul der the responsibilities and serve the College fromthat very day. The
cabi net wing represents the feelings of the students, their opinions and
interests. They encourage the students to participate in College activities.
Cabi net nenbers hel p students to follow the rules and regul ati ons of the
Col | ege. The student |eaders serve as the |liaison between the Coll ege
Managerment and the students. They render voluntary services during Coll ege
programes and functions. Student Council Leaders render help during the
Admi ssions time.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1500

5.4.3 — Alumni contribution during the year (in Rupees) :

738500

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has an active and vi brant alumi association. The staff alummi of
the college take the lead in conducting various alumi activities. W have a
list of office bearers fromour staff alumi of PWC Regular neetings are held
and m nutes of them are maintai ned. The annual alummi neet has al ways been a
regul ar feature. Fromlast year onwards for this annual activity, a particular
date i.e. 21st Decenber has been fixed. A good number of alummi participate in
this programme fromdifferent parts of India and abroad. Before the Christnas
hol i days special Christnmas M1 an programes are organi zed especially for the
menmbers of the marginalized section of our society that includes the rickshaw
pul l ers, house maids and the trans gender friends. The Al ummi Associ ation of
Pat na Wonmen’ s Col | ege has contributed significantly to the devel opnment of the
institution through financial and non financial neans. The association has
initiated Patna Whnen's College Alummi Award for the topper on Sociology in the
final year University exam nation. Many of the nerit scholarship awards for the
final year toppers fromvarious streans have al so been initiated. Sonme of our
aluma like Dr. Indira Prasad and Prof. Maya Shanker have contributed for the




construction of Auditorium

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes in the policy of decentralization and participatory
functioning. The Principal is at the highest position as the Chief of
Admi ni strative and Executive functions of the college, well supported by a
series of office bearers of different orders. The transparency and
decentralization in the overall nanagenent of the institution was given nuch
i nportance after the introduction of autonomy. 1) The | QAC was reconstructed
after the autonomy was conferred to the coll ege. The Coordi nator and Assi stant
Coordi nator of | QAC were appointed fromthe Managenent recruited regul ar
faculty to pronote participative functioning. For a nore participatory set-up,
staff nenbers fromoffice, adm nistration and library were included in the
| QAC. 2) 2) The senior nost faculty menber Dr. Tapashi Bhattacharjee, who
happens to be a nmanagenent appoi ntee has been appointed as a menber of the
Governi ng Body of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssion of the students in the
college in different Progranmes follows
a well drawn process based on applying,
entrance tests and counselling. The
entire process has been automated which
i ncludes online application, evaluation
t hrough OWR system and paynent of fees
through el ectronic transaction. The
conpetent faculty nenbers provide
counseling to the successful applicants
hel ping themto opt of m nor and
el ective subjects. The students are
admtted are given a three orientation
to make them aware of their course of
study, pattern of exam nation and
everyt hi ng about theory course of
study, pattern of exam nation and
everyt hi ng about the college culture.

Resear ch and Devel opnent Speci al efforts have been taken for the
pronotion and devel opnent of quality
research anong faculty nenbers and
students. The Research Devel opnent Cel
and a well constituted Research
Committee see to the pronotion and
strategy formul ation of research and
devel oprment activities. College has
taken the initiative to sponsor one
teacher from each departnent to
participate in National Sem nars and




present research papers. Quality
sem nars/ webinars are organi zed by the
| QAC and ot her departnents in

col | aboration with reputed acadenic

bodi es and subsequently the research
papers presented are published in book
fornms. For inculcating research culture
anong students, college has initiated
annual research projects under CPE, BSR

and DBT Schenes.

I ndustry Interaction / Collaboration

In all the professional progranmes and
many of the Add-on courses, the
students take up Internships, On the
Job trainings and Projects and interact
directly with the industries for the
pur pose of professionally exploring
career opportunities. The Pl acenent
Cell of the college with the help of
Pl acement O ficers and student
representatives regularly interact with
i ndustries and conpanies to cater to
the career requirenents of the
| earners. Industrial visits and field
trips are organised to pronote
practical |earning and research
Regul ar wor kshops, Facul ty/ St udent
Devel opnent Progranmes, sem nars and
webi nars are organi sed in collaboration
with different industries for both
teachers and students.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

The college has a rich Central library
wi th nore than 65,000 books, spacious
readi ng room subscription to quality
journal s, nagazi nes, newspapers and a
wi de range of e-resources. The user
friendly software enables the users in
accessi on and submi ssion processes. In
addition there are departnental
libraries catering the need of students
of every departnent. |ICT based teaching
— learning — evaluation process is
practiced in all the programmes. W
have wel | equi pped conputer | abs,
| anguage |ab, G S |ab and Audi o- Vi deo
Recordi ng studio. A nodern and
effective LMS has provi ded snooth
functioning of academ c activities even
during current pandenmic crisis. Al the
regul ar teaching and adnministrative
menbers have been issued g-suite enuil
accounts. Different \WatsApp groups for
di fferent admi nistrative bodies/
committees are active for dissem nation
of information.

Human Resource Managenent

Consi dering the paucity and irregul ar
appoi ntment of state ai ded teaching and
non-teachi ng staff nmenbers, college has




taken up a well fornul ated strategy for
resource managenent. Well qualified
teachers are appoi nted on contractual
basis followi ng the UGC norns. Part
time guest faculties are al so engaged
on |l ecture basis renuneration. The
institution provides a conductive and
cohesive work atnosphere to its faculty
and staff through confortable staff
roonms, adequate work space and am cabl e
envi ronment. Regul ar orientations, FDPs
and skill devel opnent sessions are
organi sed for the faculty/ staff
upgradati on. The wel fare schenes of
Enpl oyee Provi dent Fund for the faculty
and ESI for the support staff have been
initiated.

Curricul um Devel opnent

The col |l ege has introduced Choi ce Based
Credit System (CBCS) in all UG and PG
programes for the academ c session
2018-19. At the sane tinme the senester
system of acadeni c programmes has been
i ntroduced. The curricul um under CBCS
i n each subject/programre has been
approved by the respective Board of
Studi es and the Academnmic Council of the
col |l ege, which are statutory bodies
conpressed of experts from concerned
fields. The CBCS curriculumis largely
based in UGC format with m nor changes.
The coll ege runs a wi de range of career
oriented Add on courses. The curricul um
of these are designed by the experts
from academ ¢ and professional fields,
consi dering the denand and cont enporary
trends.

Teachi ng and Lear ni ng

The col | ege has al ways pronoted a
heal thy and effective teaching | earning
mechani sm For the enhancement of
quality and to strengthen the faculty
capacity, recruitment of well qualified
and conpetent faculty nenbers has been
initiated. For the self financing
programes, the faculty nenbers are
bei ng appoi nted on contractual basis.
Wth the inplenentation of senester
system the practice of tutorial
cl asses has been initiated in the forns
of group di scussions, assignnents,
sem nar, paper presentation etc. This
hel ps the |l earners to be nore creative,
practical and confident. Along with the
conventional nethods of classroom
teaching, the usage of |CT techniques
has been on rise. The teachers are
preparing | essons which are being
upl oaded in the college website. As the




regul ar teaching — | earning process got
severely disrupted due to pandenm c and
| ockdown, the college adopted a well -
structured Learni ng Managenent System
(LMS) in order to maintain the snooth
flow of the overall academ c process.

Exam nati on and Eval uati on

The coll ege has established a new well
equi pped exami nation departnent after
the inplenmentati on of autonony.
Pertaining to the senester system in
each course of every programe a dual
| evel exami nation pattern has been
adopted i.e Continuous Interna
Assessnent (ClIA) and the End Senest er
Exam nation (ESE). The entire
exam nation and eval uati on procedure
has been automated with application of
devel oped software. Centralized
evaluation is carried out under the
supervi sion of Coordinators for
fairness of the entire operations. A
machi ne has been installed for the
eval uati on of OVR answer sheets and the
training has been provided to sel ected
technical staff for the sane.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

For the pronotion of e-governance in
t he exam nation process, the

institution initiated a fully automated

exam nation procedure. It includes

filling of End senester exam nation

forms, notices regarding the sane,
computing of CIA marks and publication

of results.

Student Admi ssion and Support

Every information about the adm ssion
process in each programe is
communi cat ed t hrough the col |l ege
website. The admi ssion process has made
fully automated that involves online
node of application and fee
transaction. Amd the current COVID
crisis the college has successfully
conducted online proctored entrance
tests for different progranmes with the
application of nbst nodern e-technol ogy
and is all set to host online
orientation programmes for the
freshers.

Adm ni stration

The overal |l administration of the
institution is supported and uphel d by
the eresources and econmuni cati on.
Intranet facility enabl es the
departnents and offices/cells to
transmit / dissipate relevant data and




Pri nci pal
deans,
adm ni strative heads through
ecomruni cati on network for
i nformation.

information within the coll ege.
renmains in contact with

heads of the departments and

of needf ul

circul ation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date
administrative
training
programme
organised for
non-teaching

staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 29 1 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Enpl oyee Provi dent 1. Enpl oyee Provi dent 1. Platinum Jubil ee
Fund for all teachers Fund. 2. Staff outings Schol arship for
appoi nted by the and picnics econom cal |y backward,
managenent. 2. lncentives but neritorious students
given in formof cash for of all progranmes in the

taki ng up additi onal form of annual cash
responsibility in the benefits. 2. Mot her

fields of cultural Ver oni ca Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7334_Faculty_Emp_1604043011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7334_Development_training_programmes_1604055725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7334_Training_Programmes_1604130354.xlsx

activities, sports, Scheme (MDS) Fi nanci al

of fi ce managenent, subsi dy,
outreach programes etc. vocat i onal / t echni cal
3. Staff outings and training, library
Pi cni cs facility and skill

devel opnment for the
beneficiaries. 3. Cash
awards and certificates
awarded to the toppers of
final exam nation in each
subj ect. 4. Financia
assi stance and subsi dy
for the economcally
weaker students regarding
tution fees, exam nation
fees and project/field
trips/industrial visits
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al'l accounts are audited by a statutory Auditor for every financial year. The
accounts of the College are subject to audit by the external qualified,
Chartered accountant appointed by the university, and for internal auditing the
managenent appoints the auditor for yearly auditing. The qualified remarks nade
by the auditor are taken into consideration. The external nechani sm Loca
Inquiry committee (LIC) from Patna University visits the College and i nspects
the results and other performances of the students and staff, infrastructure
and other facilities of the institution. The Coll ege conplies with the
observations and conditions of the commttee for continuous growh and
devel opnment in acadenics and adm nistration. The head of the institution takes
keen interest in observing the admi nistrative performance, takes the
suggestions fromthe staff and students, as well as occasionally from parents,
and inplements the decisions with the support of the managenent, consi stent
with the objectives of the institution, that is quality at all |evels.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al umi Menbers of batch 50000 Est abl i shing student
1978 meritorious schol arship
awar d

No file upl oaded.

6.4.3 — Total corpus fund generated

362179404

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Xavi er Board of Yes | QAC I nt ernal
H gher Ext ernal Peer




Educati on, Team
Bangal ore

Adm ni strative No Yes | QAC I nt ernal
Ext ernal peer
Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teachers Meet by the Departnent of Econom cs, Patna Wnens Col | ege on
27.07.2019 2. Parent Teachers Meet and orientation on the topic Teaching -
Learni ng and Eval uati on by the Departnment of Commerce, Patna Wonens Col | ege on
08. 02. 2020 3. Parent Teachers Meet by the PG Departnment of Honme Science, Patna
Wnens Col | ege on 15. 02. 2020

6.5.3 — Development programmes for support staff (at least three)

1. Staff Orientation Programe on Behaviour, Tenperament Attitude organi sed by
| QAC on on 03.01. 2020 2. One week workshop on Conputer Skills for Gade |11
Staff organised by | QAC in coll aboration with Departnment of Conputer Science
from22.06.2020 to 27.06.2020 3. Psychol ogi cal Wl Il Being for Non-teaching
Enpl oyees organi sed by | QAC on 02.07.2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution has given serious consideration to the NAAC reconmendati ons and
took up several initiatives for the overall devel opnment and quality enhancenent
during the follow ng years. 1. For enhancing the academ c status of the
institution the academ c status of the institution started 4 new PG Progranmnes
and 3 add on courses were introduced. 2. Recruitnent of qualified teaching
faculty with specialisation has been initiated. 3. Amd the current pandenic
crisis, in order to maintain the academ c activities, a nodern |earning
managenent system for online entrance exam nation has been initiated.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Nat i onal 26/ 06/ 2020 26/ 06/ 2020 27/ 06/ 2020 383
Webi nar on
Key | nsights
on
Intell ectual
Property
Rights : An
Interface
and Emergi ng
| ssues

2019 Ment ori ng 09/ 12/ 2019 09/ 12/ 2019 09/ 12/ 2019 15
session for
the represen
tative from
nment ee




col | eges

under UGC

PARAMARSH
Schene

2019

| QAC
Ext er nal
Peer Team

Visit

30/ 11/ 2019

30/ 11/ 2019

30/ 11/ 2019

18

2019

Two day
Facul ty
Devel opnent
Programme on
St andar ds of
Excel | ence
i n Hi gher
Educat i on

05/ 07/ 2019

05/ 07/ 2019

06/ 07/ 2019

121

2020

St af f
Orientation
Pr ograme on

the thene
Behavi our
Tenper anment

Attitude

03/ 01/ 2020

03/ 01/ 2020

04/ 01/ 2020

200

2020

Participatio
n of
Teachers in
Onli ne
Wor kshop on
Teachi ng
Lear ni ng and
Eval uati on
usi ng Tal ent
LMS by
Xavi er Board
of Hi gher
Educat i on

04/ 05/ 2020

04/ 05/ 2020

05/ 05/ 2020

13

2020

Nat i onal
Webi nar on
the topic
Rol e of E-

Lear ni ng

during
Lockdown

Academi ¢
Chal | enges

and the Road

Ahead
| ssues and
Chal | enges

08/ 05/ 2020

08/ 05/ 2020

09/ 05/ 2020

603

2020

Online Inter
nat i onal
Conf erence
on I npact of
Covli D 19
Pandem ¢ and
Wrld

26/ 05/ 2020

26/ 05/ 2020

27/ 05/ 2020

182




Tourism
Hospitality

Tr ends
Chal | enges
and Future
Prospect s

2020

Ol ine
Nat i onal
Wor kshop on
NAAC
Assessnent
and Accredit
ation :
Preparation
Tr ai ni ng

29/ 05/ 2020

29/ 05/ 2020

30/ 05/ 2020

141

2020

One week
wor kshop on
Conput er
Skills for
G ade |11
St af f

22/ 06/ 2020

22/ 06/ 2020

27/ 06/ 2020

53

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

in

(NSS).

H V Awar eness
Pr ogr amre
organi sed by by
P. G Depart nent
of Home Science

col | aborati on
wi th Nati onal
Servi ce Scheme

30/ 07/ 2019

30/ 07/ 2019

20

0

Har assnment ”

Awar eness
sessi on on
“Prevention
from Sexua
by
t he Depart nent
of Soci ol ogy.

29/ 07/ 2019

29/ 07/ 2019

75

Pl ay

‘ Dakhal ',

of Pat na

Conpetition on
“Wnen’s Worl d’
or gani sed by

Theatre Soci ety

05/ 03/ 2020

05/ 03/ 2020

63



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7334_Quality_Initiatives_B_1604045376.xlsx

Wonen’ s Col | ege

“Slogan Witing 08/ 03/ 2020 08/ 03/ 2020 72 0
Contest’ on the
t henme

;" CGeneration
Equal ity and
Wnen's Rights’
or gani sed by
Depart nent of
Zool ogy, Patna
Wnen' s Col | ege

‘Post er Making 11/07/ 2019 11/07/ 2019 22 0
Conpetition’ on
the topic :

‘ Repr oducti ve
Heal t h and
Gender
Equality’ .

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pat na Wonen’s Col | ege has nurtured greenery, flowers and fruits in the canpus.
As the College is highly aware of its responsibility to the student conmunity,
to the society, to the nation and environnent, the Coll ege has evolved a G een
policy: “Green Canpus, Clean Canpus”, and conducts Green Audit of the canpus,
Ozone Day, Energy saving , Wrld Forest Day etc., which instill in students a
|l ove for nature and a desire to conserve energy. Rainwater Harvesting in the
pi peline. Restricting the use of plastics, selling plants to the public and
pl anti ng saplings and clean Ganga programme etc are initiatives that notivate
the students to protect the environnment. Students have becone nore and nore
consci ous of their environment. They take every opportunity to preserve nature.
They al so nake a difference by their commtnent to environnental
responsibility. 03 publications by the Departnment of Zoology entitled ‘Healing
Fruits', ‘Healing Spices’ and ‘Healing Flowers’ detail the actions taken by
Pat na Wonen’s College in the respective area. The activities organi zed by Eco
Task Force (ETF) help to sensitize the students on environmental issues such as
gl obal warm ng and the protection and preservation of the environment. One of
our students had the chance to visit Copenhagen to be part of the Earth Sunmt.
These topics are debated, discussed and presented through debates, quizzes,
panel discussion and speech contests. Many burning issues on environment such
as gl obal warning, deforestation, destruction of natural resources etc. are
hi ghli ghted by ETF programres. “To save the environnent” is the notto of the
ETF students. The institution also coordinates with other organizations to
hi ghl i ght various issues related to environnent. ‘Save energy’ canpaign is a
proj ect associated with the Governnent of Bihar. In the past, Patna Wnen' s
Col | ege has al so collaborated with the institute of Sustainable Devel opnent and
Managenent of natural Resources, Athens, G eece on 'Solid Waste Managenent’ .
The Science departnments have |inkage with research pronoting institutions |ike
NEAC, MOEF, GO, ASSR Pune. The linkage is availed for taking up student /
faculty projects and higher research work in the field of Environnment
Protecti on and Sustai nabl e Devel opnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Provision for |ift Yes 0




Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scribes for exani nation Yes 0
Speci al skill devel opnent Yes 0
for differently abled
student s
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 01/ 06/ 202 30 Pride Transgend 300
0 Mont h | nt er
ernship |l nclusion
progr amre
on Devel o
pment Com
muni cati o
n by
Dost ana
Saf ar,
Pat na
2019 1 1 21/ 12/ 201 1 Chri st mas |l ncl usi ve 225
9 M1 an ness of
with Tran | poor and
sgenders |margi nal i
and zed
Ri ckshaw
Pul | ers
2019 1 1 16/ 12/ 201 2 Two day Sel l'ing 55
9 wor kshop and
on Mar ket i ng
Selling Skills
Skills on|for Small
t he thene and
“Advertis| Medium
i ng” Scal e Bus
i nesses
2019 1 1 10/ 12/ 201 1 Formation| |ssues 120
9 of Human |li ke rape
Chain on cases,
t he NCR Bil |,
occasi on Child
of Intern]| | abour,
ati onal Domesti c
Human vi ol ence
Ri ghts and




Day Ref ugee
rights
wer e high
l'i ghted
2019 1 26/ 09/ 201 Worl d Literacy 58
9 Li teracy and
Day by |Education
I nter
Col | ege
Wnen's A
ssociatio
n (1 W)
in collab
oration
wi th NSS
2019 1 16/ 10/ 201 Cat h Envi r onne 25
9 taking |nt Protec
cer enony tion
of ECO
Task
Force
2019 1 10/ 08/ 201 Van Mahot |Awar eness 127
9 sava, ECO|on Enviro
Task nment ,
Force For est
(ETF) and
dinmate
Change
2019 1 11/ 07/ 202 ‘ Post er Gender 22
0 Maki ng Co | Equality
npetition|and D scr
on the [imnation
topic : °
Repr oduct
ive
Heal t h
and
Gender Eq
uality’.
2019 1 15/ 10/ 201 I nnovati o |l nnovati o 300
9 n Day n and
organi sed | Creative
by Mot her | Thi nki ng
Ver oni ca
Excel | enc
e and Inn
ovation
Centre,
Pat na
Wnens
Col | ege
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)




Pl ay depicting thene of
H nsa Vs Ahi nsa. com

21/ 08/ 2019

On the eve of 150th
anni versary of Mahat ma
Gandhi, an amazi ng
i magi nary play depicting
t hene of Hinsa Vs
Ahi nsa. com was or gani sed
in the prem ses of Patna
Wonen’'s Col | ege on
Wednesday. The play very
wel | nmesmerized the
audi ence by descri bi ng
the battle of thoughts
bet ween Mahat ma Gandhi
and Nat huram Godse where
Mahat ma Gandhi’ s t hought
of ‘“Unity” and “Di al ogue”
won. The play thenme al so
focused on religion
i ssues, where the
audi ence were taught to
come out of such basel ess
i ssues and focus upon
ot her nmajor issues. The
pl ay was organi sed by
menbers of Prena Kal a
Manch, Varanasi. O her
menbers who pl ayed active
role in nmaking the
progranmme successful is
Dr. Sister M Rashm A C
and Dr. Sister M Reemma
A C

‘ Peaceful Transformation
of Conflict and Gandhi
| ecture organi sed by
TARAK Debating Society,
Pat na Wnens Col | ege

29/ 01/ 2020

Pat na Wonen’s Col l ege in
col | aboration with the
TARK Soci ety organi sed a
| ecture series on
‘ Peaceful Transfornmation

of Conflict and Gandhi
by Dr. Prashant Kumar,
Assi st ant Prof essor,
Mal viya Centre for Peace
Research, BHU. The
| ecture was attended by
nmore than 150 students of
different departnents and
their faculty nenbers.
The Guest Speaker was
heartily wel coned by
everyone and was
presented a bouquet. The
event began with Dr.
Prashant Kumar i nform ng
t he students about
Gandhi’s flam ng and
necessary things on the
topic of Gandhi’s
struggl e and peacefu
change. He said that




Gandhi, who was present
i nsi de everyone in a
fiery formduring the

time of independence has

been bypassed post
i ndependence for the
decoration of museum He
al so di scussed ot her

i mportant topics such as

cl ass, gender technique

and resources. Wth the
hel p of the book

H ndswaraj by Gandhi, Dr.
Prashant nade the

students understand the
real ideol ogies of

Gandhi . The event narked

its end with the vote of

t hanks by Dr. Richa, Co-

ordi nator, TARK Society

and as a token of

appreciation presented a

menento to Dr. Prashant

Kumar .

Surya Namaskar Day
organi sed by the

Departnment of Phil osophy

14/ 02/ 2020

On the eve of 150th
anni versary of Mahat ma
Gandhi, an amazi ng
i magi nary play depicting
t hemre of Hi nsa Vs
Ahi nsa. com was or gani sed
in the prem ses of Patna
Wnen' s Col | ege on
Wednesday. The play very
wel | nmesmerized the
audi ence by descri bi ng
the battle of thoughts
bet ween Mahat ma Gandhi
and Nat huram Godse where
Mahat ma Gandhi’ s t hought
of ‘“Unity” and “Di al ogue”
won. The play thenme al so
focused on religion
i ssues, where the
audi ence were taught to
cone out of such basel ess
i ssues and focus upon
ot her maj or issues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swani Vi vekananda 12/ 01/ 2020 12/ 01/ 2020 27
Jayant i
Pl ay depicting 21/ 08/ 2019 21/ 10/ 2019 250
t heme of Hinsa Vs
Ahi nsa. com
‘ Peacef ul 29/ 01/ 2020 29/ 01/ 2020 73




Transformati on of
Conflict and
Gandhi’ lecture
organi sed by TARAK
Debati ng Soci ety,
Pat na Wonens
Col | ege

Surya Nanmaskar Day 14/ 02/ 2020 14/ 02/ 2020 18
organi sed by the
Depart nment of
Phi | osophy

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Econursery 2. Solar lighting and solar water heating 3. Installation of LED
Bul bs 4. Verm conposting 5. Installation of Incinerators

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Providing academi ¢ and skill-oriented help to Econom cally
poor students through Mther Veronica Devel opnment Foundation (MDF) programe.
bj ectives: The Vision and M ssion of the college stress on the inportance of

gi ving val ue based Hi gher Education to youth through academ c pursuit for
excel l ence, community invol vement and enpower ment of wonen. Encourage a student
to identify a teacher in her nmaking herself reliant and conpetent. Context:
Faculty menbers with the coordinator visit the houses of these students. House
visits enable in assessing the student individually and understand their
financial crisis. Financial assistance is provided to neet the expenses if
requi red. Evidence of Success: There is a marked progress in the overal
performance of the students. The students are notivated to performbetter in
their studies and al so devel op interpersonal skills. Parents feel at hone with
the teachers who have visited their honmes. They are able to conmmruni cate nore
freely on the problens related to their children. There is considerable
reduction in the dropout and failure rates. This healthy practice enhances
credibility and enploy ability enhances upward nobility in the enpl oynent

| adder the spirit of academi c adventure is kept alive pronotes progressive

group behavior. Problens encountered and Resources Required: Lack of awareness
and conmtnent to be on tinme for extra classes, specially IT, |anguage and soft
skills. The tight schedule of tine table |eaves little tine for house visits.

Teachers have to nake use of spare tinme and holidays to visit the hones of
students. Orientation of faculty is needed and tinely guidance while sel ecting

the students who are truly economically di sadvantaged. Best Practice 2: The
Inter College Wnen's Association (Patna) Objectives : To strengthen our girl

students to fight the dangers which they had to struggle against in the
society. It was decided to formthe wonen's colleges into an Association to
work for this goal. Context : The association was started as a result of a huge
procession of agitation through the streets of Patna, by a number of wonen’s
coll eges in 1985, when two wonen teachers of different coll eges were nurdered
by their husbands, within a week of each other. Practice: The ainms of the
associ ation were: To organize inter college activities for the college students
so that they would be enlightened and strengthened by correct values to stand
up against the evils they would have to face. The progranmes are of two types
1) Val ue Education sem nars and Personality Devel opnent Contests. 2) Training
of Boys and Wonen's in Remand hone Evi dence of Success: ¢ Students of different
colleges mx easily « They are bold in taking active part in activities, as
conpared to earlier days ¢ They bring up evils of the society and discuss




freely and frankly what can or should be done.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://pat nawonenscol |l ege.in/healthy-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Pat na Wnen’s Col | ege, adhered to its vision statenent always strives to inpar

have perforned exceedingly well in the exam nations conducted by the parent

Uni versities of the country, Patna Whnen's Col | ege has | aunched 4 new PG

and PG programmes fromthe academ ¢ session 2018-19. The class room teaching
| earni ng has been nmade nore vibrant and effective by the increasing usage of
I CT tools and smart boards. Tutorial classes have been initiated to pronote
student centric activities |like group discussions, semninar presentations and

the regular class tests, unit tests, |lab works/ experinents, fields survey,
mcro research projects etc. The academic excellence of the institution is
clearly reflected through our well-placed alumi and their excellent

and conmercial sectors, politics and so on.

t

academ c excellence to the young women. The priority area of the college is to
provi de high quality higher education and research. The students of the college

uni versity securing top positions in every faculty Arts, Science, Commerce and
Education. For the purpose of quality enhancenment and to be at par with the top

programes and has introduced CBCS (Choice Based Credit System) in all its UG

assi gnnents. The academ c standard of |earners is being continually enhanced by

performances in the fields of academ c, bureaucracy, corporate sectors, banking

Provide the weblink of the institution

htt ps:// pat nawonenscol | ege. i n/vi sion-m ssi on-core-val ues/

8.Future Plans of Actions for Next Academic Year

1. To strengthen | earning outcones of progranmes pedagogi cal strategies,
training, programes, need enphasis. 2. Different funding agencies to be
approached for major/mnor research projects. 3. Demand of parents, alumi,

students and | ocal area necessity for the PG prograns. Feedback fromthe students

and ot her stakehol ders be taken to the relevant platform 4. Pronotion of MOOC
and SWAYAM courses with credit transfer. 5. To devel op training, research and
consul tancy areas. 6. At the tinme of recruitment of teachers, attention need be
paid to specializations, teacher quality to ensure research in emerging areas.
Steps should be taken to enlarge and enrich the learning infrastructure. 8. Sin
infrastructure for research is available, various funding agencies may be
approached for research projects. 9. Initiate doctoral research courses for the
Ph.D. students is per UGC regulation 10. Participation in N RF Ranking and
applying for SO Certification. 11. Initiate the process of registration for
Nat i onal Acadenic Depository (NAD) for the Institution 12. Establishment of E-
Cont ent Devel opnent Centre

7.
ce



https://patnawomenscollege.in/healthy-practices/
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